
TRANSCRIPT 

FACULTY SENATE  

Wednesday, April 27, 2022, 3 p.m. 

Barsema Alumni and Visitors Center 

231 N. Annie Glidden Road 

Northern Illinois University 

DeKalb, Illinois 

VOTING MEMBERS PRESENT: Akst, Bohanon, Books, Bradley, Chen, Cheyney, 

Chomentowski, Chung, D. Collins, V. Collins, Creed, Duffin, Duffrin, Engel, Gorman, Grund, Hu, 

Hunter, Ito, Jong, Keddie, Lampi, Liberty, Lulinski, Maki, Marsh, McConkie, McGowan, McKee, 

Mellon, Miguel, Montana, Montgomery, Nesterov, Palese, Penkrot, Qamar, Qin, Richter, Rossetti, 

Serowka, Sharp, Slotsve, Smith, Staikidis, Sullivan, Vahabzadeh, Valentiner, Whedbee, Yates (for 

Johnson) 

VOTING MEMBERS ABSENT: Birch, Bujarski, Carpenter, Clark, Demir, Fredericks, Haidar, 

Hua, Johnson, Knoll, Sirotkin, Vaezi 

OTHERS PRESENT: Boston, Bryan, Edghill-Walden, Griffin, Groza, Howell, Majeed, McEvoy 

OTHERS ABSENT: Beyer, Falkoff, Ferguson, Jaekel, Saborío 

I. CALL TO ORDER

P. Chomentowski: I’m going to call the Faculty Senate meeting to order today for Wednesday,

April 27, 2022.

II. VERIFICATION OF QUORUM

P. Chomentowski: Pat, do we have a quorum.

P. Erickson: We do have a quorum.

III. ADOPTION OF THE AGENDA

P. Chomentowski: We’ll move on to adoption of the agenda. Can I have a motion and a second to

adopt the agenda today?

F. Bohanon: So moved.

V. Collins: Second.

P. Chomentowski: All those in favor, please say aye.
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Members: Aye. 

 

P. Chomentowski: Those opposed, say no. Any abstentions? We’ve adopted the agenda. 

  

IV. APPROVAL OF THE MARCH 30, 2022, MINUTES 

 

P. Chomentowski: We’ll move on to the approval of the March 30, 2022, minutes. Once again, can 

I get a motion and a second to approve the minutes from the March 30 meeting? 

 

B. Creed: So moved. 

 

D. Collins: Second. 

 

P. Chomentowski: All those in favor, please say aye. 

 

Members: Aye. 

 

P. Chomentowski: All those opposed, say no. Any abstentions?  

 

V. PUBLIC COMMENT 

 

P. Chomentowski: Public comments? 

 

G. Slotsve: Peter, on behalf of Faculty Senate, I want to thank you for [inaudible]. You spent a lot 

of time doing thankless work of looking at our bylaws and he’s continuing trying to clean up our 

bylaws, even next year [inaudible]. I really do want to thank you. He’s the seventh president I’ve 

worked with. It’s going to be my last, but thank you very much. 

 

P. Chomentowski: Guess I made him quit. 

 

G. Slotsve: But we’ll see you around next year to help Ismael [inaudible] Congratulations. 

 

P. Chomentowski: Thank you very much. 

  

VI. FACULTY SENATE PRESIDENT’S ANNOUNCEMENTS 

 

P. Chomentowski: And I really didn’t make George quit. We’ll move on to president’s 

announcements. I do not have anything. Well, I guess the one thing I will say is that today is the last 

meeting with myself as president of Faculty Senate. And we will determine the next president later 

in the meeting. 
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VII. PROVOST’S ANNOUNCEMENTS 

 

P. Chomentowski: With that, I’ll move on to the provost’s announcements. And Chad McEvoy is 

going to speak on behalf of the Provost’s Office. 

 

C. McEvoy: Thanks, Pete. Good afternoon, everyone. I’ve got some notes if my bifocals will read 

them. Didn’t want to leave anything out. Just a couple of announcements on behalf of Provost 

Ingram this afternoon. There have been a number of things going on. Some you might have caught 

in university communication. Others you may not have. First, we’re excited to share earlier this 

week that Provost Ingram reached agreement with Clint Michael Reneau to be the next vice 

president for student affairs at the university. He was a terrific candidate during the interview 

process. Really excited to have him join our team in, I believe, the middle of June, this summer. He 

spent a number of years in a similar capacity at Cal State-Fullerton, which is a university that we 

really look to as a leader and an aspirational peer, and very excited to have Clint Michael join our 

team at NIU this year. 

 

You also may be aware of a change in leadership in the College of Health and Human Sciences. 

Dean Ransdell is stepping down this summer. Beverly Henry has agreed to serve as interim dean of 

the college and, obviously, brings a wealth of experience having served in that role once previously 

and will do an admirable job again this upcoming year I’m sure. And really, as we speak, a search 

committee is being put together to hire a new permanent dean in HHS. A search firm will be 

engaged, and the provost really wants to hit the ground running, even get the search firm and the 

search committee started right away so that we can get that search process rolling in the fall and 

bring candidates to campus in the fall. Dean Elish-Piper from the College of Education has agreed 

to chair that search. 

 

Jim Cofer was hired as interim CFO on campus and will start, I believe his official first day is on 

Monday. But I understand he’s already in the process of getting up to speed. And so, as you’re 

probably aware, a search for permanent chief financial officer will get going this summer and fall, 

as well. 

 

And then finally, wanted to echo George’s comments, and I’m sure others will today, as well. But 

for all of the Faculty Senate members whose terms are expiring today – or this year, to be technical 

– thank you so much for your service, and thank you to all the members for their service this year. I 

particularly wanted to acknowledge my colleague and friend, Pete Chomentowski, for his 

leadership in stepping up this year with Faculty Senate and University Council. Thanks, everyone. 

 

P. Chomentowski: Thank you, Chad. 
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VIII. ITEMS FOR FACULTY SENATE CONSIDERATION  

 

 A. Developing a Community of Practice for Equity and Community Partnerships  

  Vernese Edghill-Walden, Chief Diversity Officer 

 

P. Chomentowski: We’ll move on to items for Faculty Senate consideration. And the first one is 

Developing a Community of Practice for Equity and Community Partnerships by Dr. Vernese 

Edghill-Walden, our chief diversity officer. 

 

V. Edghill-Walden: Good afternoon, everyone. How’s everyone doing? I am here today to share 

with you some updates from Academic Diversity, Equity and Inclusion. I apologize for not being 

with you in March. Actually, that was the same day as my surgery, so I didn’t think I could be in 

two places at the same time. Tamara Boston came and spoke with you about the anti-racist 

statement, which we have been able to share across the campus and, hopefully, have the opportunity 

to finalize that statement some time in the next couple of weeks. So, thank you for your input. 

 

Today, I’m going to share a little bit more about what Academic Diversity, Equity and Inclusion is 

doing across campus and also working with some of you in the room and partners across the 

university to advance diversity, equity and inclusion. And also to share a little bit about some 

partnerships that we have been working on. Our hope is that you will hear about what has gone on 

this year and what we are working on. And then we will come back, hopefully, in the beginning of 

the next academic year and share with you some updates and some opportunities for your 

involvement as we continue this work. 

 

I’ve been here since 2015, and since then we have been really working on intentional ways for us to 

align the university’s mission, vision and values with the DEI strategic priorities and ADEI’s 

strategic priorities, in particular, which are cultivating equity, building an inclusive community and 

promoting education, awareness and action. This work we have done intentionally, because we 

believe that it’s important for the entire institution to understand the role that everyone will play in 

advancing DEI. I will say that many of the programs that you will hear about today have really been 

launched in the last two years during the pandemic and, actually, complement some of the signature 

programs that we have done before COVID and also complement some of the sponsored programs 

that our cultural resources and sensors have developed across the last few years. 

 

Our first strategic priority is education, awareness and action. Some of you, many of you, probably 

already know about ACUE [Association of College and University Educators], but I wanted to just 

say the work that we’re continuing to do with Academic Affairs on this. One of the university goals 

has always been since 2015 to close equity gaps and to increase student success. And there are 

several intentional tactics and strategies that many of the departments, many of the colleges, have 

been working on to increase student success, and to reduce equity gaps. And so, I wanted to 

highlight a partnership that we are doing with Academic Affairs and with CITL [Center for 

Innovative Teaching and Learning] that provides inclusive teaching and learning. Many of you are 

aware of ACUE, which is the Association of College and University Educators. It’s a partnership 

with them that allows for cohorts of faculty to go through a year-long professional development. 

And they also have the opportunity to do an inclusive teaching micro-credential. And we have heard 

tremendous things from you as faculty feedback on the value of this program.  
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So, in addition to what CITL and Academic Affairs has been doing, they have also been working 

with us on developing a faculty-led, Faculty Academy for Cultural Competency and Equity, which 

we are calling FACCE. This program will launch in fall of this year. FACCE is going to be nine 

months, nine modules, so a module each month, professional development series for faculty with an 

option of a week-long summer faculty seminar. I want to thank the faculty who have actually 

developed this program and for Stephanie Richter, who I see in the back, for also partnering with us 

on this particular program. 

 

We’re also excited to say that in the fall of 2021, we received a grant from AAC&U, the 

Association of American Colleges and Universities, to develop and launch a Truth, Racial Healing 

and Transformation Center. We are very proud to be one of 49 institutions in the country to have a 

Truth, Racial Healing and Transformation Center. This center will be designed to encourage and to 

facilitate dialog with faculty, staff and students and community members on racial healing and 

racial reconciliation. And we will be able to host racial healing circles and encourage more dialog 

and voices and to provide more importantly spaces for students, in particular, to share their stories 

and to bring people together. 

 

This fall, in partnership with the College of Liberal Arts and Sciences and our resource centers, we 

will be hosting a virtual talk by Nikole Hannah Jones on October 27. We are really, really excited 

about that opportunity to engage her. We’re making this also a part of the College of Liberal Arts 

and Sciences Rebuilding Democracy series. So, stay tuned for more information about that, as well. 

 

We have also heard from staff that we really wanted to do more training and professional 

development around DEI beyond the conversations on diversity, equity and inclusion that we 

already offer. And so this fall [spring], March 1, to be exact, we launched what we’re calling 

Inclusion in Action. It’s a program that HRS and ADEI came together on and talked about what we 

thought and what we saw many of our staff members were asking for in terms of workshops. 

Conflict resolution; how to mediate conversation; is your department really DEI ready; how do you 

handle ADA accommodations; how do you have difficult conversations. Different topics that are 

related to and connect to DEI. We really are excited about this, because our staff visited with quite a 

few of our commissions and departments and asked staff what topics they wanted. And from that, 

we have not only gotten the topics that they have wanted, but we’ve also asked faculty and staff to 

also lead some of those conversations. This is just a sample of one of those sessions.  

 

We actually also did a survey to find out what the NIU community wanted to call this series, and so 

the Inclusion in Action actually was a name that came from the community, the NIU faculty and 

staff community, about what they thought that this series should be called. We plan to start this 

series back up again in August with new topics, and are looking for feedback on topics as we 

continue. We don’t plan to just do the same topics over and over again. But as we see the need, and 

as we see the demand from faculty and staff about what other topics could be facilitated, we are 

very open to that. 

 

We are now also in the middle of doing our second idea survey. Every Monday you should have 

received an email from Viewfinder. Viewfinder is the survey instrument that we are using for our 

second campus climate survey. First campus climate survey was started in 2019, and we have 

results from that particular survey. We knew that we needed to do this survey every three years, and 
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so our second survey is now being done by Viewfinder. Why is this important? Viewfinder is a 

survey instrument used and developed by Insight Into Diversity Magazine. Insight Into Diversity 

Magazine is the magazine that we actually won a national award through in – feels like forever – 

but it was last fall. We are one of 101 institutions in the country to receive the Higher Education 

Excellence in Diversity Award, and it’s called the HEED Award.  And with that HEED Award, we 

had the opportunity to utilize this instrument. What makes this instrument really important and good 

is that we’re able to benchmark with institutions that are like ours and that we have the opportunity 

to get a sense about what other institutions are doing.  

 

This survey was supposed to close on Friday, but we extended it a week. So, if you have not taken 

that survey, you have one more week to do so, It will close next Friday. Again, if you’ve already 

taken that survey, you will not get another email reminder. It takes about 15 minutes to take the 

survey. If you get that survey, you will get it every Monday morning until you take it. And if you 

have already taken it, or if you have not taken it, but you plan to, I’m going to ask that each of you 

ask your colleagues to take it as well. We have gotten a really pretty decent, I think, response rate, 

but we always want to do more. So, again, every Monday morning, you’re going to get an email 

from Viewfinder. And it’s a confidential survey. The results go back to Viewfinder, and they send 

us aggregated results from that survey. So please indulge and be a part of that survey. 

 

Our next strategic priority is cultivating equity. And I want to just take a minute to thank everyone 

that has been working with us. We have been continuing to embed in our university goals the DEI 

goals, and they are reflected in the work that’s happening in Academic Affairs, our SEM Plan, the 

SEM Plan that was just released. We’ve been working with the Faculty Senate Social Justice 

Committee, our cultural resource centers, Academic Affairs in terms of our Higher Learning 

Commission. We’ve been working with colleges and division, the academic diversity centers, 

commissions. And we just finished offering a trauma informed webinar for faculty and staff, which 

actually you can still gain access to if you have not had a chance to view it. It’s a three-part series 

that centers racialized trauma and really helps to understand some of the trauma that our students 

are experiencing while they’re attending school.  

 

Why are these groups important and why am I mentioning these groups? It is really important for us 

to work together toward these goals of DEI, and all of these groups have their own goals, their own 

recommendations, their own plans for how we’re going to advance this work. 

 

But it has really been important for me as the chief diversity officer to really bring these groups 

together in a coordinated and collaborative way so that we can work toward the larger outcomes and 

the larger vision for DEI. So, what you see here, and I’d definitely call it draft, is a work-in-progress 

of what we are developing as a community of practice for equity. And it really will take on three 

separate areas of student success, staff and faculty success, leadership and culture. We are planning 

to use a shared equity leadership framework, and we do want it to align with our multi-year 

budgeting and our university goals, which is why you see the goals at the bottom. I hope to come 

back to you in the fall to share with you the ways in which I believe the Faculty Senate, the Social 

Justice Committee, the subcommittees, as well as all of our other partners on campus, will play a 

role in this community of practice as we advance this work. 
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Our last strategic priority is about building an inclusive community. This is the last priority, but I 

want to highlight two community partnerships that we have been working on outside of NIU. How 

many of you have heard about, or participated in, anything related to belonging in DeKalb or on 

campus. Show of hands? Great. So, our first partnership is with the City of DeKalb Outreach and 

the College of Visual and Performing Arts. I want to thank Jennifer Groce and Rena Cotsones and 

the president for their continued support of this work, as well as Monique Bernoudy and Rose 

Henton and Paul Kassel for just their continued support of this belonging work.  

 

And many of you might have participated in our virtual talk with John Powell, who we did virtually. 

And after that talk, the response from campus, as well as the DeKalb community, was so 

overwhelming that people wanted to know what else can we do more around belonging. As a result 

of that, we’ve continued to do a few things.  

 

One, we’ve developed a Belonging Council between NIU, the City of DeKalb and local agencies, 

who have really wanted to know how we can work together to promote this concept of belonging. 

We have had faculty members in the College of Visual and Performing Arts. One faculty member, 

in particular, really rose to the occasion and engaged her students in some photography work that 

allowed for us to create what you see here – all of us belong. Many of you might have seen this 

campaign on the buses in the city of DeKalb. This is just one of, I would say, eight or nine 

belonging campaigns where we have different people throughout the city that reflect the diversity of 

DeKalb, and this has been a bus campaign that was started last summer. And that’s what we call the 

Faces of Belonging. 

 

This council really has been working together to co-create a sustainable belonging community 

where people feel seen, heard, valued and respected. We received grants from the state, Healing 

Illinois Grant, Family Service Agency, NIU, City of DeKalb, the DeKalb County Community 

Foundation. It has truly been a collaboration where we’ve been able to develop these programs. 

After we did the Faces of Belonging, we then started with the Voices of Belonging. If you’ve been 

to anything last summer, you might have seen WNIJ, their van, outside at any of our events. They 

were doing a podcast of students, faculty, staff, community members about what it means to belong 

in DeKalb. About a month ago, actually the day after this meeting in March, we launched the 

Voices of Belonging exhibit. It closes today here on campus, but then moves to the library and then 

will move to Kish. It’s a traveling exhibit about hearing from community members, NIU faculty, 

staff, students and community members about what it means to belong in DeKalb. From the Voices 

of Belonging, we’ll be working with some of our faculty on campus, especially in the English 

department, on words of belonging. And that will happen this fall of 2022. So, there’s a lot 

happening around belonging, as well. 

 

Our next partnership is around violence prevention. One of the offices that reports to me is the 

Prevention Education and Outreach. I don’t know if you noticed, but about three years ago, we 

received a $300,000 grant from the Department of Justice to really advance prevention education. 

And that was led by Rose Henton, who is the director of Prevention Education and Outreach. The 

focus of this grant was to promote advocacy and victim services and increasing the violence 

prevention education. These areas were really important to us, because if you had heard from our 

students three years ago, that is exactly what they said that they wanted. They just did not think that 

Title IX was enough, that they wanted someone to help them support them through any type of 
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violence that they had experienced and that Title IX was about investigating the concern, but they 

really wanted someone to help them and to advocate for them through that process.  

 

As a result of that, this grant that we put together was able to bring together what we call a 

coordinated community response. And the response team was made up of DeKalb police, our 

police, Student Affairs, ADEI and Safe Passage. Safe Passage was an important partner, because 

they offered services that we did not have the capacity to offer. 

 

Safe Passage is now in an official partnership with us to provide 24-hour seven-day-a-week phone 

and text response for students. They have diverse and trained counselors. They have bilingual 

services. And both NIU and Safe Passage, we cross train each of our staff to make sure that each 

entity understands the services that we provide for each other. And it’s also to make sure that our 

students are able to get that information from us, no matter who they’re talking to. 

 

We’ve also done meaningful programs together, Walk a Mile we did this last year, and they did 

another one this year. We’ve done Facebook Lives and an exhibit that was in the Pick Museum that 

was done during COVID and it had a virtual component to it. 

 

And last, but certainly not least, our office is located on the fourth of the Health Services Building, 

ADEI’s office. And so, one of our offices is now dedicated to a trauma informed interview room. 

And this is where students can come, or faculty or staff, or any community member that might be 

on campus, that may have felt that they needed a safe space to be interviewed by Safe Passage to 

begin the process of their advocacy and victim services. We now have this space on the fourth floor 

that we are using to support victims that may have experienced trauma. As we continue to ramp this 

program up, this program was relatively new – this partnership is relatively new – and as we 

continue to ramp this up, we continue to get more information out about the fact that this program, 

this partnership and this interview room is available. 

 

So, last, but certainly not least, I just wanted to recap the kinds of things that we are going to be 

working on. We will continue to work on our community of practice with the equity model. We will 

bring to you also the feedback from the IDEA survey that we will wrap up next week. And we’re 

going to continue to work toward FACCE, Building the Truth, Racial Healing and Transformation 

Center, and the Inclusion in Action program. And then we are going to always continue to invest in 

these community partnerships, because they’ve really been beneficial for our campus and our 

community as a whole. 

 

Again, I just want to thank everyone for their participation in the work that we’ve been doing. 

Everyone has been pretty eager to work toward our DEI goals, and I look forward to continuing to 

work with you as we advance these goals together.  

 

Do I have time for questions? Thank you, questions? All right. Thank you all very much. Have a 

wonderful summer. 

 

P. Chomentowski: Thank you very much, Vernese. 
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B. Recognition of Faculty Senate members who have completed their service 

 

P. Chomentowski: I’m going to once again echo what the Provost’s Office said, I want to thank the 

people who have taken the time to serve on Faculty Senate for their term of service and say thank 

you to the new members who will be coming on next year. It takes some time to come over and do 

the work and read the packet and participate, so it’s really great that faculty, staff and students want 

to participate in shared governance. Thank you. 

 

IX. FS-UC RULES, GOVERNANCE AND ELECTIONS COMMITTEE – report  

 Ben Creed, FS Liaison/Spokesperson 

 

P. Chomentowski: We’ll move on to Rules, Governance and Elections Committee and Ben Creed. 

 

 A. Election of 2022-23 FS president/UC chair per FS Bylaws, Article 2 

 

  1. Ismael Montana 

 

B. Creed: The first item today for the Rules, Governance and Elections Committee is the election 

of the 2022-23 Faculty Senate president. We have one nominee, Ismael Montana. His letter of 

acceptance was emailed out to all Faculty Senate voting members last week, and it should be in 

your agenda packet. For this voting process, there will be three choices, so use your clicker for this. 

One or A is yes, to accept this nominee. Two or B is no, to reject the nominee. Three or C is abstain. 

And I’ll ask Pat to open the polling now. 

 

P. Erickson: Okay, it’s open and if you are a voting member, you should have a clicker [inaudible] 

Anybody else?  

 

P. Chomentowski: Did everyone get their vote in? 

 

Yes – 43 votes 

No – 0 votes 

Abstain – 0 votes 

 

B. Creed: I think Ismael will be our next president. 

 

P. Chomentowski: Congratulations, Ismael.  

 

I. Montana: [inaudible] 

 

P. Chomentowski: Thank you for wanting to be the Faculty Senate president. 

 

B. Creed: Thank you and congrats. 
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B. Committees of the University 2022-23 – Election of faculty candidates running 

opposed. Following the meeting, a Qualtrics ballot will be distributed to the 

tenured/tenure track faculty, clinical faculty and instructor members of Faculty 

Senate. 

 

B. Creed: The next item of business is to elect faculty members who are running to serve on 

various committees of the university. To complete this process, Pat will distribute ballots via email 

following today’s meeting. So, look for those before the end of this week in your email. 

 

C. Election of Faculty Senate Personnel Committee representatives for terms to begin in 

fall 2022. Those elected to serve on the FSPC must be tenured faculty members of 

Faculty Senate. Following the meeting, a Qualtrics ballot will be distributed to the 

tenured/tenure-track faculty members of Faculty Senate. 

 

B. Creed: The next item will be done via Qualtrics, as well. It’s to elect tenured faculty members to 

serve on the Faculty Senate Personnel Committee for terms to begin in the fall of 2022. This 

process, again, will be administered through Qualtrics via email after today’s meeting, so please, 

once again, look for that in your email boxes as well. 

 

D. By-lot drawing of three tenured faculty members to serve on the 2022-23 grievance 

panel for student grievances. Members serving on the panel could be called upon to 

review a student grievance should one be filed during the 2022-23 academic year. 

 

B. Creed: The next item, we are going to select three tenured faculty members to serve on the 

2022-23 grievance panel for student grievances. Members selected to serve on the panel might be 

called upon to review a student grievance should one be filed during the upcoming academic year. 

These three panel members will be selected by lot from all tenured faculty members of Faculty 

Senate and University Council. I’ll draw those names now. 

 

The first is Veysel Demir from the College of Engineering and Engineering Technology. Elisa 

Fredericks from College of Business. Yasuo Ito from the Department of Physics. 

 

E. By-lot drawing of three instructors to serve on the 2022-23 grievance panel for 

student grievances. Members serving on the panel could be called upon to review a 

student grievance should one be filed during the 2022-23 academic year.  

 

B. Creed: Next, we are asked to select three instructors to serve on the 2022-23 grievance panel for 

student grievances. Members selected might be called upon to review a student grievance should 

one be filed during the upcoming academic year. These three panel members will be selected by lot 

from all instructor members of Faculty Senate or University Council. And I’ll draw those names. 

 

The first is Meredith Stange, College of Law. Tim Sullivan from the College of Liberal Arts and 

Sciences. And then Ed Miguel from the College of Engineering and Engineering Technology. 

 

I think that’s all of the elections we have. 
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F. Cyberbullying Resources Project Update  

 

B. Creed: But I do also have a report. Shifting gears to talk about the other functions for the Rules, 

Governance and Elections Committee, the RGE met last week on April 22 to finalize a definition of 

cyberbullying, to receive feedback on the draft cyberbullying website that’s in development and to 

discuss the recommendations the RGE Committee will submit to President Freeman later this week. 

After that submission of those recommendations, the committee will meet with President Freeman 

on May 6 to discuss the recommendations and next steps.  

 

Under the guidance of Holly Nicholson and members of the RGE Committee, that draft website that 

I mentioned was created to address cyberbullying and online harassment here at NIU. The website 

will contain the definition of cyberbullying and online harassment, provide resources and steps to 

take if you are cyberbullied or if a student or colleague is looking for help with cyberbullying. It 

provides an overview of NIU’s specific resources of how to get help and how to report incidents of 

cyberbullying. The website will also contain additional resources and contacts, both at the 

university and outside of the university. It will also contain NIU-related data collected by Professor 

Shane Sharp from faculty and students, and also national and international information.  

 

The recommendations, which we will be sharing with President Freeman on May 6 will cover ways 

to improve the awareness of, and support for, cyberbullying victims for students, staff and faculty. 

And while there are no new policies that are recommended, there will be a recommendation the 

current NIU policies, which cover cyberbullying and online harassment are reviewed and updated to 

ensure that they include language specifically states cyberbullying is covered under harassment 

policies, for example. And that’s the report. 

 

P. Chomentowski: Thank you very much. 

   

X. CONSENT AGENDA 

 

A. Committees of the University 2022-23 – Approve faculty candidates running 

unopposed to serve on committees of the university 

 

B. Approve Department of Management Professor and Honors Committee member, 

Barton Sharp, to serve on the Chief Financial Officer Search Committee 

 

P. Chomentowski: We will move on to consent agenda. And there are two things on the consent 

agenda: A, we have the committees of the university 2022-23 to approve faculty candidates running 

unopposed to serve on committees at the university. And then B, to approve Department of 

Management Professor and Honors Committee member, Barton Sharp, to serve on the chief 

financial officer search committee. Can I get a motion and a second to approve our consent agenda. 

 

D. Valentiner: So moved. 

 

B. McGowan: Second. 

 

P. Chomentowski: All those in favor to approve the consent agenda, please say aye. 
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Members: Aye. 

 

P. Chomentowski: All those opposed, please say no. Any abstentions? All right. 

 

XI.  UNFINISHED BUSINESS  

 

A. Proposed amendment to FS Bylaws, Article 2, Officers of the Faculty Senate  

  SECOND READING/VOTE 

  Peter Chomentowski, Faculty Senate President 

 

P. Chomentowski: We’ll move on to unfinished business. This is a proposed amendment to the 

Faculty Senate Bylaws, Article 2, Officers of the Faculty Senate on page 10. This is the second 

reading and a vote today. Can I have a motion on the floor, and a second, for this proposed 

amendment? 

 

V. Collins: So moved. 

 

R. Grund: Second. 

 

P. Chomentowski: All right, I’ll open this up for any further discussion right now. With that, we 

will move to the voting, again, with Pat. 

 

P. Erickson: Okay, so you have your clickers now, and if you want to vote yes that you agree with 

the motion to approve the proposed amendment, then you’re going to click 1 or A on your clicker. 

If you want to vote no, you’ll click 2 or B. And if you want to abstain, you will click 3 or C. In 

order to pass an amendment to the Faculty Senate Bylaws, two-thirds of those voting must vote yes.  

 

Looks like everybody’s got their vote in. Anybody want more time? No?  

 

Yes – 42 votes 

No – 1 vote 

Abstain – 2 votes 

 

P. Chomentowski: The motion passes. 

 

XII. NEW BUSINESS 

 

 A. Proposed amendment to Student Evaluation of Instruction 

  FIRST READING 

  Rich Grund, Faculty Senate Personnel Committee  

Peter Chomentowski, Faculty Senate President  

 

P. Chomentowski: Now we move on to new business. We have a proposed amendment to Student 

Evaluation of Instruction. It’s located on pages 11 to 14. We will have a first reading today, and 

Rich Grund will present this please. 
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R. Grund: Thanks, Pete. The Ad Hoc Committee to the Faculty Senate Personnel Committee was 

formed to perform the required five-year review of the Student Evaluation of Instruction Policy, 

which is housed in the Policy Library. The ad hoc committee included three members of FSPC, as 

well as a faculty, administration and a student member.  

 

The ad hoc committee conducted its review throughout the spring last year and presented its 

preliminary review to Faculty Senate last April in ’21. The four areas recommended revisions to the 

policy were the evaluation instrument format – online vs. paper; the response rate concerns of said 

formats; standardized set of evaluation questions; and addressing bias within the student 

evaluations.  

 

During the fall ’22 semester, the full FSPC membership reviewed the ad hoc committee’s report, 

deliberated upon its findings and recommendations, and prepared its response report. Subsequently, 

thereafter recently, the Faculty Senate Steering Committee developed a draft proposal to revise 

current SEI Policy, based on its review and considerations of both reports noted above. Thank you. 

 

P. Chomentowski: Thank you. So, the summary of the proposed revisions is below. This is a first 

reading. So, we are going to open this up for questions or discussion on the proposed 

amendment/revisions.  

 

Well, with there being none, this is just a first reading. This will be brought back for a second 

reading after the summer at the first Faculty Senate meeting of the next academic year. And if there 

is any discussion then, we will work through the questions or concerns then. 

 

XIII.  REPORTS FROM COUNCILS, BOARDS AND STANDING COMMITTEES 

 

 A. Faculty Advisory Council to the IBHE – report  

  Linda Saborío, NIU representative to FAC-IBHE 

 

P. Chomentowski: We’ll move on to reports from councils, boards and standing committees. The 

first, A, Faculty Advisory Council to the IBHE, Linda cannot make it today, but she is going to send 

us a brief report – we haven’t gotten it yet. And Pat will email that to all of the committee members 

as soon as we get that report from Linda. 

   

 B. University Advisory Committee to the Board of Trustees – report  

 Felicia Bohanon, Holly Nicholson, Peter Chomentowski 

Katy Jaekel, Karen Whedbee, Greg Beyer 

 

P. Chomentowski: With the University Advisory Committee to the BOT, they held a special BOT 

meeting on Thursday, April 7. They addressed really one main thing at the meeting. Under the 

president’s report, President Freeman requested approval of a contract with Braven, Inc. Braven 

provides career readiness opportunities to undergraduate students to address inequalities in social 

and economic mobility faced by NIU students from underserved backgrounds. This partnership will 

provide NIU students opportunities to build career skills, mentorship relationships, networking 

opportunities and real-world problem-solving competencies. The idea is that these skills will be 

introduced through a three-credit 300-level course for sophomores or above. If you’re interested, 
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it’s braven.org. It was approved for this contract to move forward. And that was the main reason for 

holding the special BOT meeting on April 7. 

 

 C. Faculty Rights and Responsibilities Committee – no report  

 

P. Chomentowski: There’s no Faculty Rights and Responsibilities Committee report. 

 

D. Social Justice Committee – report 

 Ismael Montana, Chair  

 

P. Chomentowski: We will move on to the Social Justice Committee. Ismael, do you have 

anything? 

 

I. Montana: Good afternoon again. My report is very, very brief, and it’s centered on the Social 

Justice Committee’s prioritized recommendations [inaudible] attend the executive vice president 

and provost, Beth Ingram, issued letters of appointment, appointing four faculty fellows 

representing the three working groups of the committee to work alongside the committee chair to 

advance the work. Letters of appointment were also issued to four graduate assistants aimed at 

providing support to each of the faculty fellows in their respective work outlined in their work plans 

submitted to the provost. The appointment period for the faculty fellows and the graduate assistants 

will commence from May 16 through the end of June, precisely June 30. Each of the faculty fellows 

will submit a report due to the Provost’s Office by September 1. 

 

One other unrelated to the prioritized recommendation that I want to kind of report on is that just 

yesterday the academic affairs working group met with the College of Law, bringing the total 

number of colleges that we have met with so far to seven. And the goal has been to engage in a 

conversation with college council members to share the work of the Social Justice Committee, 

particularly the work that the academic affairs working group is leading toward [inaudible] tenure 

and promotion policies in Faculty Senate Bylaws and to see how that could provide support to 

various colleges while we also learn from what the colleges are doing as we engage in the process. 

 

And finally, I want to say that the last Social Justice Committee meeting this semester will take 

place on May 11 at 3 p.m. at Altgeld. And with that, I think that’s what we have and with the 

commitment from the provost and the commitment of the committee members, as well, although the 

semester will be over, the work will continue. And it is gratifying also to see the work of the Social 

Justice Committee featured very prominently in the emerging community of practice to ensure that 

NIU will be an equitable institution for all. Thank you. If there are questions, I will be happy to take 

them. Thank you. 

 

P. Chomentowski: Thank you, sir. 
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E. Student Government Association – report 

  Devlin Collins, President 

  Dallas Douglass, Speaker of the Senate 

 

P. Chomentowski: We move on to Student Government Association, Devlin Collins. 

 

D. Collins: Good afternoon, Faculty Senate. It’s that time of the year, as I’ve been saying, this will 

be my final Faculty Senate meeting as student government president. I just want to take the chance 

to just thank you all for the opportunity to be sitting here. This is probably my second year being on 

Faculty Senate, because last year I was chief of staff. So, it’s quite a change next semester being just 

a normal student than it would be with student government. But I also just want to take a moment 

and introduce to you all the new president of the Student Government Association, Raaif Majeed, 

who I will also give a chance to come up and introduce himself to you all. But I just to congratulate 

you all on a job well done this year. Just coming back from COVID, we know that it was a lot on 

our morale, a lot on our energy, to get things moving on this campus. But, we’re at that time in the 

year where we can say that this campus is actually operating and students are here for their 

activities, they’re here for their lessons. We’re definitely in a different place than we were last year. 

And I want to thank you all for the work that you’ve done this year. I’m going to go ahead and give 

it off to Raaif for a few minutes. 

 

R. Majeed: Hello, everyone. As mentioned, my name is Raaid Majeed. I am the president-elect of 

our Student Government Association, This is my first time on campus being involved in student 

government, so I have not been involved with Faculty Senate before. But it’s a pleasure being here. 

I am looking forward to meeting all of you and learning how this process works and growing with 

you all at the same time. Thank you for having me. I’m really looking forward to it. 

 

P. Chomentowski: Thank you, gentlemen. 

 

D. Collins: And actually, just as one final note, I just want to let you guys know ahead of time, he is 

not here today, but you all will be welcoming a familiar face next year as Dallas Douglass was 

elected again to lead the student government senate. So, he will be back into Faculty Senate and 

University Council next year. 

 

 F. Operating Staff Council – report 

  Natasha Johnson, Representative 

  Zac Birch, Representative 

 

P. Chomentowski: We’ll move on to Operating Staff Council. Do they have a report today? 

 

L. Yates: Hello, my name is Linda Yates in biology. We don’t have a report, but an announcement. 

This Friday, on April 29 at 3 p.m. in the Sky Room, we are celebrating the establishment of the 

Civil Service Emergency Fund. We have been working very diligently to help our peers who are 

experiencing financial difficulties. And this came about from the generosity of the council 

members. And we will have a short program starting at 3:30. President Freeman will speak. We will 

have Mission. There will be refreshments. The invitation did go out to senior administration, 

department heads, but we would love if you could make it, and if you could spread the word about 
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this. And you can donate on the Foundation website. And you can also donate on Operating Staff 

Council. Thank you very much. And we have given out two grants so far, and the two people that 

have received them have expressed extreme gratitude. Thank you. 

 

P. Chomentowski: Thank you. 

 

G. Supportive Professional Staff Council – report 

Felicia Bohanon, President 

Stephanie Richter, Representative 

 

P. Chomentowski: And Felicia. 

 

F. Bohanon: The major thing that took place over the last month was the selection of the 

presidential SPS award winners. And those were Celeste Latham, Jennifer Manning, Patrick Park 

and Shannon Stoker. One of the interesting things was President Freeman tried to surprise everyone, 

so we had a couple occasions where the person canceled the meeting that she planned to attend and 

then chasing them around all day. We had a couple of technical difficulties, but we did finally meet 

with each individual and they were surprised, but it was interesting just to track them down. 

Tomorrow, of course, is the SPS and OSC Operating Staff awards. Those will take place at 3 

o’clock tomorrow in Altgeld. We’re also in the process right now of selecting members to the 

council for 2022-23 and also the president. Thank you. 

 

P. Chomentowski: Thank you, Felicia. 

 

XIV. INFORMATION ITEMS 

 

A. Policy Library – Comment on Proposed Policies (right-hand column on web page) 

B. Minutes, Academic Planning Council   

C. Minutes, Athletic Board  

 D. Minutes, Baccalaureate Council 

 E. Minutes, Board of Trustees 

 F. Minutes, Campus Security and Environmental Quality Committee  

 G. Minutes, Comm. on the Improvement of the Undergraduate Academic Experience  

 H. Minutes, General Education Committee  

 I. Minutes, Graduate Council 

 J. Minutes, Honors Committee  

 K. Minutes, Operating Staff Council 

 L. Minutes, Supportive Professional Staff Council 

 M. Minutes, University Assessment Panel  

 N. Minutes, University Benefits Committee  

 O. Minutes, Univ. Comm. on Advanced and Nonteaching Educator License Programs  

 P. Minutes, University Committee on Initial Educator Licensure 

 Q. Summary of Service/Annual Report – Faculty Senate President 

 R. Summary of Service/Annual Report – Faculty Personnel Advisor 
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P. Chomentowski: We’ll move on to information items. I call your attention to items Q and R real 

quick. In the back of the packet is the annual summary of service submitted by myself. And also 

there is the summary of service/annual report for the faculty personnel advisor submitted by Steven 

Howell for you to look at. 

 

S. FS 2022-23 dates: Aug 31, Sep 28, Oct 26, Nov 16, Jan 25, Feb 22, Mar 29, Apr 26 

 

P. Chomentowski: The dates for next year – our first Faculty Senate meeting will be on August 31, 

and there’s the rest of the dates that we have planned. Is it in this room? 

 

P. Erickson: No, we are scheduled to meet in the Altgeld auditorium on the second floor next year. 

 

P. Chomentowski: So we had to move, so we’ll be closer to the center of campus for that. It will be 

in Altgeld. We’ll be in Altgeld auditorium next year. 

 

Anything else for the good of the order? 

  

XV. ADJOURNMENT 

 

P. Chomentowski: If not, can I have a motion and a second to adjourn the meeting today? 

 

D. Valentiner: So moved. 

 

B. Creed: Second. 

 

P. Chomentowski: All those in favor of adjourning the meeting today, please say aye. 

 

Members: Aye. 

 

P. Chomentowski: All those opposed, say no. Any abstentions? All right, meeting is adjourned. 

Everyone have a nice day. 

 

Meeting adjourned at 3:56 p.m. 
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