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PURPOSE OF AGREEMENT

It is the intent and purpose of this Agreement to promote a sound and mutually beneficial
relationship between the Employer and the Union. The Employer and the Union are committed to
the uninterrupted effective performance of the teaching, research, and public service functions of
the Employer, subject to any changes in State or other laws or policies applicable to the Employer.
The Union will strive to maintain these functions through the performance of the regularly
assigned and related duties of the classifications covered by this Agreement.

AGREEMENT

This Agreement is made and entered into between the BOARD OF TRUSTEES OF NORTHERN
ILLINOIS UNIVERSITY, hereinafter called the "Employer," and TEAMSTERS Local Union No.
330, hereinafter called the "Union."

ARTICLE 1
RECOGNITION AND MEMBERSHIP

Section 1.1

The Employer recognizes the Union as the sole and exclusive bargaining representative with
respect to hours, wages, terms, and conditions of employment for the bargaining unit consisting of
the following position classifications:

Automotive Technician
Motor Vehicle Operator/Mechanic*

* The parties acknowledge that “Motor Vehicle Operator/Mechanic” is currently a dormant
classification. Upon reactivation of the dormant classification, negotiations for wages and all other
relevant provisions related to this classification shall commence prior to any hiring.

Section 1.2

In the event that the Union seeks to add to the bargaining unit a position classification which may
be appropriate to the bargaining unit, the parties agree to meet to discuss the inclusion of the
position classification in the bargaining unit. The final determination as to the appropriateness of
the inclusion of additional position classifications in the bargaining unit is solely within the
jurisdiction of the Illinois Educational Labor Relations Board.

Section 1.3

The parties agree that the change in title of a position classification in the bargaining unit shall not
remove the position classification from the bargaining unit as long as the type of work performed
by the position remains essentially the same.

Section 1.4
This agreement is authorized by the Illinois Educational Labor Relations Act (IL. Rev. Stat., Ch.
48, Par, 1701 et seq.)



ARTICLE 2
NON-DISCRIMINATION

Section 2.1

In accordance with applicable law, neither the Employer nor the Union shall discriminate against
any employee covered by this Agreement because of handicapped, physical or mental condition,
race, creed, color, national origin, sex, sexual orientation, age, parental status, marital status, or
political affiliation. Further, the parties agree not to discriminate against disabled veterans and
veterans of the Vietnam Era.

Section 2.2
The Union agrees that it will not conduct Union business during working hours and that requests
for meeting room space must be cleared through the Transportation Service Manager or designee.

Section 2.3

The Employer will not discriminate against any member, steward, or officer of the Union including
those who are participating in negotiations, adjustment of grievances or the performance of
committee work which is in the interest of the Union and its members.

ARTICLE 3
D.R.I.V.E.

Section 3.1

Upon written receipt of authorization from an employee, the Company also agrees to deduct from
employees’ paychecks. Democratic, Republican, Independent, Voter Education (D.R.L.V.E).
contributions in whatever sum is authorized by the employee for that purpose for all weeks worked,
so long as such deductions and contributions are in compliance with all substantive and procedural
law in effect at that time. D.R.I.V.E. deductions will be made on a regular weekly basis. For the
purposes of D.R.I.LV.E. deductions, “weeks worked” will not include any week in which the
employee has earned no wages or fringe benefits. The employer shall transmit to D.R.I.V.E.
national headquarters on a monthly basis, in one (1) check the total amount deducted along with
the name of each employee on whose behalf a deduction is made, the employee’s social security
number and the amount deducted from that employee’s check.

ARTICLE 4
MANAGEMENT RIGHTS

Section 4.1

The Employer continues to retain, whether exercised or not, the sole right to operate and manage
its affairs in all respects. Any power or authority, which the Employer has not abridged, delegated
or modified by the express provisions of this Agreement, is retained by the Employer. The rights
of the Employer, through its management officials include, but is not limited to, the following:

a) determine the overall budget of the Employer;

b) determine control and exercise discretion over the organization and
efficiency of operations including cost savings measures;

C) direct the employees, including the right to assign work;

d) hire, examine, evaluate, promote, train and schedule employees in positions
with the Employer;



e) suspend, demote, discharge, or take other disciplinary action
against the employees for proper and just cause;

f) increase, reduce, change, modify or alter the composition and size of the workforce
with proper notification to the local union;

g) set reasonable standards for services to the public (standard is not limited to
attendance, performance, conduct, dress code, and customer service standards);

h) change or eliminate existing methods, equipment or facilities;

1) determine the purpose of each of its service areas;

1 determine the locations, methods, means, and personnel by which new or temporary

operations are to be conducted, including the right to determine whether goods and
services are to be provided or purchased;

k) Require training and/or course work related to duties within classification and/or
job description including performance, conduct, and University policies;
1) Require a valid driver’s license based on the classification, including ongoing

maintenance of such license, related to the scope of employment as a condition of
continued employment.

m) Counsel employees on areas that need improvement, such as letter of reasonable
expectations, counseling statements, and/or performance improvement plans.

Section 4.2

Employee personnel files will be handled in accordance with campus wide university policies and
procedures. Verbal and written warnings will be removed from consideration for progressive
discipline after twelve (12) months have passed and no other corrective action has occurred.
Employees may review their official personnel file by appointment with Human Resource
Services.

Section 4.3

The Employer agrees to supply each bargaining unit employee with a University email address.
The Employer may elect to communicate with employees by email. Bargaining unit employees
are expected to check their email daily, during scheduled work hours, and are responsible for such
communications.

ARTICLE S
UNION SECURITY/CHECK OFF

Section 5.1

When a new employee is hired, the Employer shall notify the Union at least five (5) working days
prior to such employment, providing all relevant information in compliance with the Illinois Public
Labor Relations Act, as amended, for the duration of the collective bargaining agreement. When a
new employee is hired, the Employer shall contact the Union so that the Union may provide a
Union Membership application/check off authorization form to such employee with instructions
to fill out the application form and return it. Where laws require written authorization by the
employee, same is to be furnished to the Employer on the required form.

Section 5.2
The Employer shall not discourage employees from becoming Union Members or authorizing dues
deductions and shall not otherwise interfere with the relationship between employees and their



exclusive bargaining unit representative. The Employer shall refer all inquiries about Union
membership to the Union. If a bargaining unit employee requests a change in membership/dues
status, the employee will be referred to the Union. The Employer will not cease voluntary
deductions from a bargaining unit employee unless directed to do so by the Union.

Section 5.3

The Employer agrees to deduct Union dues, assessments, and Union sponsored benefit program
contributions from the pay of those employees who are Union members covered by this Agreement
and who individually, on a form provided by the Union, request in writing that such deductions
are made. The Union shall certify the current amount of Union deductions.

Section 5.4

The amount of the above employee deductions shall be remitted to Teamsters Local 330 after the
deduction is made by the Employer with a listing of each employee, social security number, and
the individual employee deduction(s).

Section 5.5

It is understood and agreed that the Employer and the Union jointly acknowledge and respect the
provisions of the "Wage and Salary Withholding Act" as amended, in regard to dues authorization
and revocation cards.

Section 5.6

The Union shall indemnify and hold harmless the Employer, its officers, agents, and employees
from and against any and all claims, demands, actions, complaints, suits or other forms of liability
that shall arise out of or by reasons of action taken by the Employer for the purposes of complying
with the above provisions of this clause or in reliance on any list, notice, certification, affidavit or
assignment furnished.

ARTICLE 6
ECONOMIC LOSS

Section 6.1

Employees covered by this Agreement receiving higher wages or more attractive working
conditions than those provided for in this Agreement shall suffer no reduction by virtue of this
Agreement and shall be paid all increases in wages negotiated herein.

ARTICLE 7
PANDEMIC OR EMERGENCY CRISIS

Section 7.1

In the event of a pandemic or other emergency crisis as declared by State, Federal or Local Officials
in accordance with applicable law, the Employer and the Union shall meet in person or virtually
to discuss how such crisis may affect bargaining unit members and shall work in good faith effort
to address and resolve any problems that may result due from such pandemic or other emergency.



ARTICLE 8
DRUG TESTING

Section 8.1
The University will comply with Federal regulations on Drug and Alcohol Testing. (49 CFR Sec.
382.101, et seq.)

Section 8.2

The University will pay for any mandatory pre-employment, random, post-accident, and
reasonable suspicion alcohol and drug testing, per the University's CDL Alcohol & Drug Testing
Policy.

Section 8.3

The University will pay for any DOT Medical Certification(s) that may be required whether
mandated through the university or state/federal laws. On a case-by-case basis, Management will
determine if noncompliance will deem employee ineligible for employment or eligibility for light
duty. Employees deemed noncompliant with DOT Medical Certification and approved for
Workers Compensation by Employer due to work related injuries will not be determined ineligible
for employment before rehabilitation opportunities have been determined, provided, and
exhausted. Employer’s Workers Compensation Policy will govern employment eligibility. This
paragraph does not apply to probationary employees.

ARTICLE 9
BULLETIN BOARDS

Section 9.1

The Employer agrees to furnish bulletin board space adjacent to lockers in the shop area for the
posting of Union notices related to regular Union business. Such notices shall not be political or
partisan in nature and shall not defame the Employer or any individual employed by the University
or the State. While not limited to the following, notices shall be such as: Union meetings, Union
elections, and appointments, results of Union elections, recreational, social and educational
programs. All posted notices shall be signed by an officer of the Union.

ARTICLE 10
UNION ACTIVITY

Section 10.1

Authorized representatives of the Union shall have access to the University's establishment at all
reasonable times for the purpose of adjusting disputes, investigating working conditions and
ascertaining compliance with this agreement. The Union agrees not to unreasonably delay
employees during working hours and provide twenty-four (24) hour notice prior to meeting with
membership to the Transportation Service Manager, or designee. However, if both parties agree
that operations will not be disrupted, the Union may provide shorter notice. Management will
allow the Union to make brief visits with notice less than twenty-four (24) hours for dispensation
of information needed by the members (i.e., Dues receipts, calendars, applications, etc.).



ARTICLE 11
NO STRIKE/NO LOCKOUT

Section 11.1

During the term of this Agreement or any extension thereof, neither the Union nor any employee
covered by the Agreement will instigate, promote, sponsor, engage in, or condone any strike,
sympathy strike, slowdown, concerted stoppage of work, or any other intentional interruption of
the operations of the University.

Section 11.2
The Employer will not lock out any employees covered by this Agreement during the term of the
Agreement as a result of a labor dispute with the Union.

Section 11.3

It shall not be a violation of this Agreement and it shall not be cause for discharge, disciplinary
action, or replacement in the event an employee refuses to enter upon any property involved in a
labor dispute or refuses to go through or work behind any picket line, including picket lines at the
employer’s place(s) of business. Further, no employee shall be required to cross a picket line
established at any employer’s facility.

ARTICLE 12
SUBCONTRACTING

Section 12.1
Bus trips may be contracted out when use of university vehicles is not appropriate as determined
by the Transportation Service Manager, or designee.

Section 12.2

The Transportation Manager, or other qualified university personnel (as determined by the
management), shall be able to perform driving duties when all Motor Vehicle Operator/Mechanics
are already working or are unavailable for duty. Management or other qualified personnel may
perform driving duties when a written request is submitted by university administration.

Section 12.3

Towing of vehicles, maintenance, and/or repairs may be subcontracted when the university does
not have the equipment necessary to properly perform such service. The Garage Foreman will
determine if the university possesses such equipment and if/when the service can be provided.

Section 12.4

Maintenance or repairs may be subcontracted when Transportation Department personnel do not
possess the knowledge and expertise necessary to properly perform said maintenance or repair.
The Garage Foreman will determine if Transportation Department personnel possess said
knowledge and expertise. Such work shall be performed by bargaining unit employees if such
knowledge and expertise exist.

Section 12.5
Employer may hire temporary employees (extra help and/or students) with the same required

qualification, to assist with workload or classifications covered in this agreement. Such
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employment will be in accordance with State University Civil Service System policies and
procedures and will not displace a bargaining unit member. These employees will be paid at a rate
in accordance with Article 14 of this agreement.

ARTICLE 13
SCHEDULING

Section 13.1

The University shall make every reasonable attempt to give employees eight (8) hours off between
work assignments. If an employee is required to work with less than eight (8) hours rest, the
University agrees to pay time and one half (1 '2) for all hours short of the required eight (8) hours.

Section 13.2

Schedules will be prepared each Monday for a period through the next fourteen (14) days. This
schedule will be subject to change due to additional requests, cancelled requests, time changes,
illness, or employees requesting not to work. Employees requesting not to work once the schedule
has been issued will be charged with overtime as appropriate.

Section 13.3
Vacation requests will be granted by seniority when the request is made before two (2) months
prior to the first day of the month of the requested vacation.

For vacation during January, request must be by November 1

February, December 1

March, January 1
April, February 1
May, March 1
June, April 1
July, May 1
August, June 1
September, July 1
October, August 1

November,  September 1
December October 1

Vacation requests made after the deadline will be reviewed and considered on a first come first
service basis subject to operational needs as determined by the Employer.

Section 13.4
Employees shall have the right to request time off for personal matters, illness, or vacation. The
employer shall not unreasonably deny such requests. Any denial of a time-off request shall be
communicated to the employee in writing, stating the reasons for the denial. Disputes regarding
the denial of time off requests shall be resolved through the grievance procedure outlined in this
Agreement.



ARTICLE 14
SENIORITY

Section 14.1
Seniority for purposes of this agreement shall be as defined in the "State Universities Civil Service
System Statute and Rules” (SUCSS) as amended.

Section 14.2

In accordance with “SUCSS,” after the completion of the probationary period, the employee's
seniority date shall be established on the day of his/her original date of hire. An employee’s
seniority shall be maintained within the campus at which he/she is employed.

Section 14.3

In accordance with “SUCSS,” whenever it is necessary to reduce the number of bargaining unit
employees, those with the least seniority shall be laid-off first, and their names placed on a re-
employment register. Laid off employees shall retain re-employment rights for a period of twenty-
four (24) months from the date of lay off.

ARTICLE 15
GRIEVANCE AND ARBITRATION PROCESS

Section 15.1

A grievance shall be defined as any dispute or difference between the parties with respect to the
application, administration and interpretation of the provisions of this Agreement. All grievances
shall be filed in accordance with the provisions herein. The grievant may be an employee, group
of employees or the Union. Grievances filed by the Union shall be initiated in writing at step three
(3) of the grievance process within five (5) working days after the Union becomes aware or should
have been aware through the use of reasonable diligence of the circumstances or conditions causing
the grievance. For purposes of the grievance procedure, workdays are considered to be Monday
through Friday. To promote a speedy resolution at the lowest level possible, the Employee agrees
to first discuss the workplace issue with the unit supervisor to address the matter prior to filing a
grievance.

Section 15.2

An employee may choose to pursue a grievance with or without representation. Obtaining
representation shall be totally the responsibility of the employee. An employee representative,
other than an attorney, may be involved with the employee at any step within the grievance
procedure.

Section 15.3
The time limits herein set forth may be extended by mutual consent of both parties if submitted in
writing. If at any step within the grievance procedure the Employer fails to respond within the
time limits herein set forth, the grievant may appeal the grievance to the next step within five (5)
working days.

Grievance Procedures

Section 15.4
Step 1: Within ten (10) calendar days after the first occurrence, or within ten (10) calendar days
after the grievant becomes aware or should have been aware through the use of reasonable
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diligence of the circumstances or conditions causing the grievance, the grievant shall present the
grievance, in writing, or by email, to the Transportation Service Manager or designee. The
immediate supervisor shall provide a written response within seven (7) calendar days after such
presentation (provided that university offices are open and shall be based on university operating
calendar).

Section 15.5

Step 2: If the grievance is not settled at Step 1 and the grievant wishes to appeal the grievance to
Step 2, the grievance and the Step 1 response shall be reduced to writing and signed by the grievant
and the Transportation Service Manager or designee. The written grievance shall contain a
complete statement of the facts, the provision or provisions of this Agreement at issue and the
relief requested. The written grievance shall be submitted to the department head either in person
or via email within seven (7) calendar days of the Transportation Service Manager’s or designee’s
written response. The Director of Campus Services shall meet with the grievant and the Union
Representative in an attempt to resolve the grievance at a time mutually agreeable to the parties.
The Director’s response shall be reduced to writing within seven (7) calendar days following the
meeting (provided that university offices are open. This shall be based on the university operating
calendar).

Section 15.6

Step 3: If the grievance is not settled at Step 2 and the grievant wishes to appeal the grievance to
Step 3, the grievance shall be submitted within ten (10) workdays to the Director of Labor
Relations, or designee, who will schedule a meeting with the grievant, management, and the Union
Representative at a time mutually agreeable to the parties. The Director of Labor Relations, or
designee, shall issue a written response to the grievance within fifteen (15) calendar days of the
meeting, unless the time frame is extended by mutual agreement.

Section 15.7 Employer's Failure to Respond
Failure on the part of the Employer to answer a grievance at any step shall not be deemed
acquiescence thereto, and the Union may proceed to the next step.

Section 15.8 Grievance Time Limits

An employee and or the Union shall have ten (10) workdays from the incident/issuance of
discipline, or compensation dispute, in which to file a grievance. Failure of the grievant or the
Union to comply with the time limits of this Article, shall render the grievance withdrawn by the
Union and/or grievant. For the purposes of the grievance procedure, workdays are considered to
be Monday through Friday, 8:00 a.m. to 4:00 p.m. CST.

Arbitration
Section 15.9
If the grievance is not settled at Step 3 the Local Union Executive Board may present the grievance
to the Director of Labor Relations, or designee, for arbitration within twenty (20) workdays after
receipt of the Director of Labor Relations, or designee Step 3 response.



Section 15.10

If the grievance is not resolved in Step 3, the Union may, within twenty (20) working days after
receiving the answer in Step 3, pursuant to the provisions of Article 15 herein, elect to present the
grievance to an impartial Arbitrator for final and binding resolution. The grievance shall be
submitted to an Arbitrator jointly selected by the parties from a panel of seven (7) potential
Arbitrators provided by the Federal Mediation and Conciliation Service. The panel of arbitrators
shall maintain an office in the greater Chicagoland Area. The parties shall meet in person or by
phone and alternately strike names from the list. The moving party shall strike first until one (1)
arbitrator remains.

The arbitrator shall have jurisdiction over disputes arising out of grievances as defined in Section
15.1 of Article 15, and shall have no power to add to, subtract from, or modify in any way the
provisions of this Agreement. The Employer and/or the Union shall have the right to request that
the arbitrator allows the presence of witnesses and/or documents. Each party shall be responsible
for compensating its own representatives and witnesses. The expenses and fees of the arbitrator
and the cost of the hearing shall be shared equally by the Union and the Employer.

The arbitrator shall make written findings of fact and promulgate a written decision within thirty
(30) calendar days following the close of the hearing which shall be final and binding on the Union,
the Employer, and the employee(s) involved. The arbitrator shall mail or otherwise deliver a free
copy of the decision to the parties and their representatives.

ARTICLE 16

DISCIPLINE
Section 16.1
The Employer subscribes to the tenets of progressive and corrective discipline and imposed for
just cause. Discipline shall be commensurate with the offense and is subject to the grievance
procedure. Progressive corrective action for like or similar incidents include:

a) Verbal Warning (documented)
b) Written Reprimand

c) Suspension Without Pay

d) Discharge

For serious/egregious offenses, the department may elect to skip one or more steps of discipline.

Three categories of discipline shall be defined, but not limited to:

1) Attendance

2) Work Performance

3) Conduct

ARTICLE 17
WAGES

Section 17.1
The parties agree to the following new hire rates for the period of July 1, 2024 through June 30,
2027:
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NEW HIRE RATES

Classification: Effective July 1, 2024
Auto Tech $28.00
Motor Vehicle Operator Dormant, pending reimplementation

New hires shall be afforded campus wide increases as all other employees under Article
17, Section 17.3 below.

Section 17.2
All employees shall be eligible for a shift differential while working the Schedule B hours under
Article 24.2 of this Agreement.

Section 17.3
The parties agree to the following current employees’ rate increases for the period of July 1, 2024,
through June 30, 2027:

Effective July 1, 2024, Auto Techs with ten (10) years of service in the Auto Tech
classification at the Transportation Department will receive thirty ($30.00) dollars per hour.

Effective July 1, 2024, Auto Techs with fifteen (15) years of service in the Auto Tech
classification in the Transportation Department will receive thirty-one ($31.00) dollars per
hour.

In addition to the above longevity increases, bargaining unit employees will receive:

7/01/2024: 3% across the board increases or equivalent of campus wide increase,
whichever is greater.

7/01/2025: 3% across the board increases or equivalent of campus wide increase,
whichever is greater.

7/01/2026: 3% across the board increases or equivalent of campus wide increase,
whichever is greater.

Campus wide increases will apply to individuals employed during time of distribution.

Future Start Rate Increases

The parties agree that the Employer can increase the start rate for future employees. In such an
event, members with ten (10) years or more of service will receive the same dollar amount increase
from the start rate, plus any scheduled increases due on July 1% of every year of the agreement.
For example, if the Employer increases the start rate to thirty ($30.00) dollars, members with more
than ten (10) years of service will also receive a two ($2.00) dollar per hour increase, plus any
scheduled increases due on July 1% of every year of the agreement.
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Section 17.4 Virtual Day Compensation

The employer agrees to payout the additional compensation earned with the earnings from the pay
period when the virtual days occur; this is instead of paying compensatory time that is outlined in
the University policy.

Section 17.5 Campus Parking Permit
All parties recognize that the campus parking permit rates are determined by the Employer.

ARTICLE 18
OVERTIME PREMIUMS

Section 18.1
Time and one half (1 }%) for all hours worked over seven and one-half (7.5) in a workday.

Section 18.2
Time and one half for all hours in pay status over thirty-seven and one-half (37.5) in the workweek.

Section 18.3

Overtime for Motor Vehicle Operator Mechanics and Automotive Technicians shall be equalized
separately by classifications, CDL and no CDL for technicians, Time and one half (1'2) and double
time (2x) by year’s end as much as practicable on a rotating basis (August 16™ — August 15"
annually). If overtime is refused, employees will be charged the number of hours of overtime being
turned down. An employee, when called in for or notified of overtime assignments, must respond
to the call/notification within thirty (30) minutes, otherwise they will be charged with refusal of
overtime. Management will not wait thirty (30) minutes to contact the next employee on the list
since matters can be of emergent nature. If all employees refuse the overtime, such assignment
will be made on an inverse seniority basis. For Automotive Technicians, overtime accrued in a
driving capacity will be equalized and maintained separately from general overtime.

Section 18.4
Employees will not be charged for overtime when employee is on approved vacation, personal or
illness leave, except when the request for leave is made after schedules are assigned.

Section 18.5

In the case of scheduled weekend trips, an employee will receive pay for a minimum of four (4)
hours. The employee must complete all tasks normally associated with the work assigned pursuant
to this paragraph. Employees will receive a minimum of four (4) hours pay for any scheduled
weekend trip that is cancelled less than forty-eight (48) hours prior to the scheduled departure
provided that the employee reports to and remains on duty for the four (4) hours.

Section 18.6

An employee will receive a minimum of four (4) hours pay for work assigned on a regularly
scheduled day off. The employee must complete tasks normally associated with the work assigned
pursuant to this paragraph. Employees will receive the minimum of four (4) hours pay for any
work assigned that is cancelled less than forty-eight (48) hours prior to the work assigned pursuant
to this paragraph provided that the employee reports to and remains on duty for four (4) hours.
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Section 18.7
Double time for all hours worked on the Sunday. For Motor Vehicle Operator/Mechanics, all the
Sunday hours (12:00 a.m. through 11:59 p.m. CST) shall be paid double time (2x).

Section 18.8
Retirement is governed by the State University Retirement System. There is no loss of current
retirement benefits as a result of collective bargaining.

ARTICLE 19
GUARANTEES/CALL BACK

Section 19.1

An employee who is called back to work after completing a regular day's work shall receive a
minimum of two (2) hours’ pay at one and one-half (1 1/2) times the regular rate of pay. An
employee called back on a scheduled day off shall receive a minimum of four (4) hours’ pay at the
appropriate rate of pay.

ARTICLE 20
MEAL PERIOD

Section 20.1
Lunch period will be scheduled by the Employer between the fourth (4™) and fifth (5™) hour of
work and is subject to daily operational needs.

Section 20.2

Bargaining unit members may select their preference for either a thirty (30) minute or sixty (60)
minute meal period (unpaid). The selection is to be submitted in writing and is effective on the
first day of the pay period following the NIU Board of Trustees’ approval of this agreement. The
Employer will provide a written notice of the deadline for members to select their meal period. If
a member does not comply with the deadline, the member will waive their right to select and the
Employer will determine the duration of the meal period. The selection of the meal period will
remain in place for the duration of one (1) year from the date of selection. Both parties recognize
that the Employer may schedule the meal period, subject to operational needs. The meal period
may not be used to start the day late or leave earlier than scheduled and may not be used in
conjunction with any paid breaks. The start or end time of each shift schedule shall be adjusted to
accommodate the selected meal break as determined by the employer.

Section 20.3
Meals will be paid for under the regulations mandated by state and university policies.

ARTICLE 21
MECHANIC TOOL ALLOWANCE / TRAINING

Section 21.1

University shall furnish, upgrade, and replace necessary tools. All tools will be kept in good
working order. Condition, upgrading, and necessity of tools will be determined by the Employer,
with input from the Motor Vehicle Operator/Mechanics and Automotive Technicians.
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Section 21.2

As determined by the Employer, the University will provide training and education of Motor
Vehicle Operator/Mechanic and for Automotive Technicians as required and approved by the
Employer associated with the upkeep and maintenance of the fleet at no cost to the employee. All
employees shall be paid at the straight time rate of pay for any time spent while training.

Section 21.3

The parties recognize the importance of enhancing safety, increasing efficiency, and improving the
quality of services provided to the customer. So that drivers may have appropriate directions related
to bus routes, the Employer shall equip vehicles with portable GPS devices, appropriate for the
vehicle, and will maintain such device in working conditions. The parties recognize and agree that
the implementation and use of the GPS shall be for the purposes of safety, efficiency, and improving
services. The Employer shall provide the Union with at least thirty (30) days advance notice prior
to implementing any other new technological advances or equipment so that the Union has an
opportunity to request bargaining over the effects of any new changes.

ARTICLE 22
UNIFORMS

Section 22.1
The University will supply eleven (11) uniforms year-round. Any worn out/damaged uniform
items shall be replaced as needed and determined by the employer.

Section 22.2
Two (2) winter jackets (size extra-large) will be provided/available in the shop for use by the
Automotive Technicians.

Section 22.3

Employees agree to wear uniforms issued by the employer when performing work duties, while in
the shop, or as appropriate as determined by Management. Employees performing driving duties
must wear clean and appropriate clothing as determined by the Employer.

Section 22.4
ID cards will be replaced at no cost if they become worn out (old ID’s must be turned in). The cost
of replacing lost ID cards will be the responsibility of the employee.

ARTICLE 23
BENEFITS

Section 23.1
Employee benefits shall be granted in accordance with Board of Trustees Regulations. The
implementation of the benefits shall be subject to the grievance procedure.

Section 23.2

In accordance with university policy, employees required to work on Board or University
designated holidays or administrative closure days, including weather closure days, will receive
the regular rate of pay for the holiday or administrative closure day (7.5 hours). Additionally, the
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employees will receive one and one-half (1 1/2) times the regular rate of pay for all hours worked.
Employees' regular working schedules will determine holiday employment.

Section 23.3

The parties agree that employees covered by this Agreement shall be entitled to earn and use Paid
Leave as set forth in the Illinois Paid Leave for All Workers Act of 2023 (820 ILCS 192) and in
accordance with University Policy.

ARTICLE 24
STARTING TIMES

Section 24.1

Starting times for Automotive Technicians and Motor Vehicle Operator/Mechanics shall be based
on operational needs, as determined by the Employer. Motor Vehicle Operator Mechanics
reporting time may be based on thirty (30) minutes prior to scheduled departure times. Starting
times are subject to change due to operational needs. A fifteen (15) calendar day notice will be
given to the bargaining unit members prior to starting time changes.

Section 24.2

The regular work schedule for all Motor Vehicle Operator/Mechanics hired prior to July 1, 2010
shall be Monday-Friday. Any Motor Vehicle Operator/Mechanic hired after July 1, 2010 shall be
scheduled either Monday through Friday or Tuesday through Saturday (i.e. regular work schedule
will not include Sundays). Any work on a sixth or seventh day shall be compensated in accordance
with the provisions of this contract.

Section 24.3

On Mondays, or a Tuesday following a Monday Holiday, a Motor Vehicle Operator/Mechanic can
be scheduled to work 6:00 a.m.-2:30 p.m. to clear university vehicles from the overnight return
parking lot. This assignment will be made on a rotational basis, using inverse seniority.

Section 24.4

Starting times for Motor Vehicle Operator/Mechanics, when a Motor Vehicle Operator/Mechanics
is not assigned a trip, shall be 8:00 a.m. — 4:30 p.m. Shifts will be either Monday through Friday
or Tuesday through Saturday with Saturday being 7:00 a.m. — 3:30 p.m.

Section 24.5
Motor Vehicle Operator/Mechanics can be scheduled to fill in for Automotive Technicians when
they are absent, in cases of illness or vacation. The regular shifts for the Automotive Technicians
will be as follows:

Schedule A 6:00 a.m. until 2:30 p.m., Monday through Friday

Schedule B 12:30 p.m. until 9:00 p.m., Monday through Friday

Schedule C  7:00 a.m. until 3:30 p.m., Tuesday through Friday
7:00 a.m. until 3:30 p.m., Saturday
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Section 24.6

If an additional Automotive Technician is employed or a current Automotive Technician position
becomes vacant, all current employees will be afforded an opportunity to bid on the schedule
attached to the vacant position if the position is to be filled, by seniority.

ARTICLE 25
HEALTH & SAFETY

Section 25.1

The Employer recognizes its responsibility to make all reasonable provisions for the health and
safety of the employees, to assure and enforce compliance with Federal and State laws, and to
maintain sound operating practices which will result in safe working conditions.

Section 25.2
The Union recognizes the responsibility of its members to obey reasonable safety rules and follow
safe work practices to insure employee safety as well as that of fellow workers.

Section 25.3
An employee shall immediately report any unsafe working condition or work practice to the
immediate supervisor.

Section 25.4
The Employer shall not require employees to work in unsafe and unhealthful environments.

Section 25.5

The University and Local 330 agree to require physical examinations and qualifications for drivers.
Drivers must have and maintain a current CDL Medical Examiner’s Certification as a condition of
continued employment. Any disruption of the validity of certification must be reported to the
Employer prior to the next workday. The University will pay for such examinations at a medical
facility of its choosing. A yearly copy of the driving record, as supplied by the Secretary of State's
Office, and a certified copy of any routine physical examinations required by departmental
regulations shall be provided by all employees.

Section 25.6
On travel where overnight lodging is required, an employee shall not be required to share a hotel
room.

Section 25.7
Transportation will provide locks for locking the cargo bays of the buses. Driver is responsible for
locking buses and cargo bays.

Section 25.8

The Union and the University agree that issues regarding the operation of air conditioning
equipment may fall within provision of unhealthful working conditions. It will be the Union’s
responsibility to notify (through documented notification) and work with management to prevent
and/or eliminate such unsafe and/or unhealthy conditions.
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ARTICLE 26
PARKING AND TRAFFIC CITATIONS

Section 26.1

Drivers of University vehicles are responsible for any parking citations and traffic citations.
Drivers are instructed to follow all parking and traffic rules and regulations. Employees may
submit requests for citations to be appealed by the Transportation Service Manager if citation was
received due to a management directive.

Section 26.2

All accidents, moving violations, etc., whether occurring on or off duty, shall be reported to the
Transportation Service Manager or designee prior to the next scheduled shift and/or trip. Any
accident involving an NIU vehicle must follow the Department’s accident reporting protocol.

ARTICLE 27
TERMINATION

Section 27.1

This Agreement is effective 12:01 a.m. July 1, 2024 and expires on 11:59 p.m. June 30, 2027. This
Agreement constitutes the sole and entire existing Agreement between the parties hereto and
supersedes all prior agreements, commitments, or practices between the Employer, the Union, and
the employees, and expresses all obligations of and restrictions imposed on each of the respective
parties during its term. Except as specifically and expressly provided in this Agreement, neither
party is required to negotiate any issue during the term of this Agreement. No earlier than ninety
(90) days prior to the expiration of this Agreement, either party may initiate negotiations for a
successor agreement by issuing notice through U.S. Certified Mail, Email or Facsimile.

ARTICLE 28
LIMITATIONS

Section 28.1
The Union and the Employer agree to abide by the:
a) Applicable Federal and State laws as such laws may become amended from time to
time;
b) Rules of Federal and State agencies which have the force and effect of law, as such
may be amended from time to time;
¢) Board of Trustees Governing Policy, Bylaws and Regulations as such may be amended
from time to time;
d) Policies, procedures, and provisions of employment as established by Board of Trustees
for Northern Illinois University as such may be amended from time to time.

Any and all changes to the Board of Trustees policies, bylaws, regulations and employment
provisions shall be brought to the attention of the Union and its members and shall be subject to
bargaining.

Section 28.2
This Agreement constitutes the entire Agreement and understanding between the parties and
supersedes all prior written and oral agreements (commitments and practices) between the
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Employer, Union, and the employees. This Agreement expresses all obligations of, and restrictions
imposed on each of the parties during the term of the Agreement.

Section 28.3

Should any provision of this Agreement or any application thereof become unlawful by virtue of
any Federal or State law, Executive Order or decision of a court of competent jurisdiction, the
provision or application shall be modified by the parties to comply with the law, order or decision
and all other provisions of this Agreement shall continue in full force and effect.

ARTICLE 29
ACCEPTANCE BY THE PARTIES

IN WITNESS WHEREOF, the Union and the Employer have caused this Agreement to be
executed by their duly authorized representatives.

TEAMSTERS LOCAL 330 NORTHERN ILLINOIS UNIVERSITY
Dominic Romanazzi Jesse Pérez, EAD, JD
President Chief Negotiator

Director, Employee & Labor Relations
Office of General Counsel

John Acardo

Senior Associate Vice President
Chief Human Resources Officer
Human Resource Services
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