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Terminology 
Complainant: individual subjected to sexual misconduct 

◦ Victim/survivor 

Respondent: individual accused of engaging in sexual misconduct 
◦ Offender 

Reports: places the Title IX Coordinator on notice of actual or suspected sexual harassment 
◦ Made by Responsible Employees, third-parties, and Complainants 
◦ Triggers information on the Complainant’s rights and options 

Complaints: document filed by the Complainant or signed by the Title IX Coordinator alleging
sexual harassment and requesting an investigation 

◦ Triggers the university’s formal grievance procedures 



    
       

 
      
   

    
         

     

What happens after a report is made? 
The identified Complainant will be promptly contacted about rights and options 

Information included: 
◦ How to file a formal complaint with the university 
◦ How to file a police report 
◦ Contact information of support services 
◦ Availability of supportive measures with or without filing a complaint 
◦ Brief summary of complaint resolution procedures 



     
       

 
    

   

     
    

          

What happens after a complaint is made? 
Notice of the complaint sent to Complainant and Respondent 

◦ Identities of parties involved 
◦ Conduct allegedly constituting policy violation 
◦ Date and location of incident 
◦ Presumption of not responsible 
◦ Determination regarding responsibility made at conclusion of hearing 
◦ Ability to have advisor of choice 
◦ May inspect and review evidence 
◦ Prohibition on knowingly making false statement or submitting false information 



     
              
     

               
          

 

      
     

  
      

     
 
         

Supportive Measures 
Non-disciplinary and non-punitive individualized services offered without fee or charge 

◦ Before or after filing a formal complaint or where no formal complaint has been filed. 
◦ Cannot unreasonably burden the other party 

Designed to restore or preserve equal access to the university’s program, or activity or protect the
safety of all parties or the education environment, or deter sexual harassment 
May include: 

◦ Counseling 
◦ Extensions of deadlines or other course-related adjustments 
◦ Modifications of work or class schedules 
◦ Campus escort services 
◦ Mutual restrictions on contact between the parties 
◦ Changes in work or housing locations 
◦ Leaves of absences 
◦ Increased security and monitoring of certain areas of the campus 



         
 

      

       

        

 

Emergency Removals 
May remove a student on an emergency basis after an individualized safety and risk analysis 

◦ Determination that an immediate threat to the physical health or safety of any student or other 
individual arising from the allegations of sexual harassment justifies removal 

Provides respondent with notice and an opportunity to challenge the decision 

Administrative Leave 
May place a non-student employee on administrative leave pending investigation 



  
    

          
           

         
         

               
  

    

 

Dismissal or Referral 
Circumstances warranting dismissal or referral: 

◦ If the conduct alleged in the formal complaint does not constitute a violation of policy, 
◦ Evidence gathered during the investigation does not establish a violation of policy, 
◦ Respondent is no longer enrolled or employed by the university, or 
◦ “Specific circumstances prevent the university from gathering evidence sufficient to reach a

determination of responsibility.” 

Title IX Coordinator may dismiss the formal complaint or refer the matter to a different 
university process. 

Parties notified in writing along with the reason why 

Appeal rights 



   
  

      
          

       
     

       

         

  

Informal Resolution 
Circumstances allowing informal resolution: 

◦ Facts not contested, 
◦ Respondent admitted or wishes to admit responsibility, or 
◦ Both parties want to resolve the case without a completed investigation or hearing, 

Ultimate decision on whether informal resolution is available and appropriate, including the 
terms, rests with the Title IX Coordinator. 

Only offered after a formal complaint is filed. 

If desired, request should be made prior to reaching a determination regarding responsibility. 

No appeal rights. 



     
      

  

               
       
           

          
 

    
   

    

Investigation Process 
The university is responsible for gathering evidence 

◦ Separate interviews with the complainant, the respondent, and witnesses 
◦ Collection of nontestimonial evidence 

Interviewee able to give their version of events, list the names of any potential witnesses (including
fact and expert witnesses), and provide both inculpatory and exculpatory evidence. 
The complainant and respondent may also suggest questions to be asked of the other party. 
At end of investigation, complainant and respondent provided copy of all evidence 

◦ Evidentiary Report 
◦ Able to provide additional information or responses 

Investigative Report: Evidentiary Report + Responses + Outlined Facts 
◦ Disputed and undisputed information 
◦ Facts related to credibility 
◦ Serves as basis of hearing 



        
 

   

 
                

Pre-Hearing Meeting 
Both parties and their advisors separately meet with the Title IX Coordinator 

◦ Rules discussed 
◦ Identity of the hearing officer disclosed 
◦ Dates and times regarding availability for the hearing will be provided 
◦ Other questions and answers provided 
◦ Party’s advisor must attend this meeting and failure to attend may result in their disqualification from

participating in the hearing 



      
               

            

      
        

          

 
 

              
             
 

              
          

Hearing Process 
Conducted in real time: in-person or through electronic means

◦ Parties must be able to simultaneously see and hear the party or the witness answering questions. 
◦ Complainant and respondent are not permitted to directly ask questions of each other. 

Advisors: must attend with complainant or respondent
◦ Conduct cross-examination of the parties and any witnesses.. 

Only relevant questions allowed to be asked: hearing officer determines relevancy 

Questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are
not relevant 

◦ Exception: to prove that someone other than the respondent committed the conduct alleged, or concern
specific incidents of the complainant’s prior sexual behavior with the respondent and are offered to prove 
consent. 

Party does not submit to cross-examination, the hearing officer not permitted to rely on any
statement made of that party or witness in reaching a determination. 



       
   
                    

        

          
    
     

    
        
      

     
     

                      

          

                   

Hearing Decision 
Conclusion of the hearing, written determination regarding responsibility issued 

◦ Standard of proof: preponderance of evidence 
◦ Whether it is more likely than not that the alleged conduct occurred and constitutes a violation of this policy evaluated from the perspective of a similarly situated reasonable person 

when considering the totality of the circumstances involved in the matter. 

Determination provided separately and simultaneously to complainant and respondent and includes: 
◦ Allegations contained within the notice 
◦ Description of procedural steps taken 
◦ Finding of fact supporting the determination 
◦ Conclusion regarding the application of policy to the facts 
◦ Statement and rationale for the determination of responsibility 
◦ Any sanctions imposed on the respondent 
◦ Remedies provided to the complainant. 

Determination final on the date that the appeal response is provided or the date on which appeal would no longer be considered timely. 

Sanctions will be in effect after the determination is final. 

If a decision is made that no violation of policy has occurred, may transfer the matter to an applicable university policy/process. 



 
        

        
              

         
                

             
   

            

       

Appeals 
Complainant and Respondent both have a right to appeal the decision 

Grounds: 
◦ Procedural irregularity that affected the outcome of the matter; 
◦ New evidence that was not reasonably available at the time of the determination regarding 

responsibility was made, that could affect the outcome of the matter; 
◦ The Title IX Coordinator, investigator(s), or hearing officer had a conflict of interest or bias for or against 

complainants or respondents generally or the individual complainant or respondent that affected the
outcome of the matter; 

◦ The outcome was significantly contrary, unsupported, and unreasonable to the weight of the evidence
presented; and 

◦ The sanction is disproportionate to the violation. 




