

Northern Illinois University’s
Preventing Sexual Violence in Higher Education Annual Report
January 1, 2024 – December 31, 2024
PART A: 
One copy of the most recent version of the following documents:
· Northern Illinois University’s comprehensive policy (see 110 ILCS 155/10); and 
· Northern Illinois University’s concise, written notification of a survivor’s rights and options under its comprehensive policy (see 110 ILCS 155/15).[footnoteRef:1] [1:  When a Title IX/sexual misconduct report is filed, there is an autoreply email sent to the reporting party and the listed complainant outlining an individual’s rights and options. When a formal Title IX/sexual misconduct complaint is filed, there is an autoreply email sent to the complainant outlining their rights and options. These three autoreply emails are attached.] 

PART B:
Campus Training, Education and Awareness
Student Primary Prevention Programming
The following chart illustrates institutional actions and strategies intended to prevent sexual violence before it occurs by means of changing social norms and other approaches, including, without limitation, training programs, poster and flyer campaigns, electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions that occurred during the 2024 calendar year. See 110 ILCS 155/30(b). 
	Program name
	Type/
description
	Date(s)
	Location(s)
	Target
audience
	Number of attendees

	New Student Sexual Misconduct Awareness and Prevention Training
	Annual training on Sexual Misconduct Policy, rights and options, information about Title IX Coordinator and confidential resources, consent, reporting, retaliation, bystander intervention and risk reduction.
	July 2024 -December 2024
	Online module
	Students
	N/A

	Returning Student Sexual Misconduct Awareness and Prevention Training
	Annual training on Sexual Misconduct Policy, rights and options, information about Title IX Coordinator and confidential resources, consent, reporting, retaliation, bystander intervention and risk reduction.
	July 2024 -December, 2024
	Online module
	Students
	N/A

	Active Bystander Workshops
	Learn techniques to be an active bystander along with peer support, resources, and reporting.
	January 1, 2024 – December 31, 2024
	Virtual and in-person
	Students
	N/A

	Stalking: Know it. Name it. Stop it.
	Annual training on Sexual Misconduct Policy, rights and options, information about Title IX Coordinator and confidential resources, consent, reporting, retaliation, bystander intervention and risk reduction.
	February 7, 2024
	Virtual
	Students
	N/A

	Sexual Misconduct Awareness and Prevention Training
	Annual training on Sexual Misconduct Policy, rights and options, information about Title IX Coordinator and confidential resources, consent, reporting, retaliation, bystander intervention and risk reduction.
	February 16, 2024
	Virtual
	Students
	N/A

	Rape Culture IRL
Domestic Violence Awareness month DVAM
	Effects of rape culture and how it affects us.
	February 22, 2024
	Virtual
	Students
	N/A

	Behind the Post: Relationships Don't Just Live on social media
	Understand the impact of technology and social media on relationships and how it can be used to control a partner or disguise an unhealthy relationship
	March 29, 2024
	Virtual
	Students
	N/A

	The Scoop on Healthy Dating & Relationships
	Healthy Relationships
	April 12, 2024
	Virtual
	Students
	N/A

	Take Back the Night
(Safe Passage Collaboration)
	Student notification of rights, options, and policies.
	April 17, 2024
	In-person
	Campus and Community
	N/A

	Walk-A-Mile
(Safe Passage Collaboration)
	Student notification of rights, options, and policies.
	April 22, 2024
	In-person
	Campus and Community
	N/A

	New student Announcement
	Email announcement regarding sexual misconduct policies and the required online training.
	August 2024
	Via Email
	New NIU students
	N/A

	Sexual Misconduct Prevention and Resources
	Provides quick and easy access to resources and information for students and staff.
	Ongoing
	Webpage
	All campus
	N/A

	Domestic Violence Awareness Month Campus Signage
	Digital signage posted around campus promoting domestic violence awareness month events.
	October, 2024 (DVAM)

	On campus
	Students/
employees
	N/A

	Annual notification of rights and options
	Student notification of rights, options, and policies.
	October, 2024
	Via email
	All students
	N/A

	Latino Resource Center
(METAS mentorship program)
	Annual training on Sexual Misconduct Policy, rights and options, information about Title IX Coordinator and confidential resources, consent, reporting, retaliation, bystander intervention and risk reduction.
	October 17, 2024
	Virtual
	Students
	N/A

	Love Shouldn’t Hurt: Domestic Violence Awareness Month
	Student-led panel on the definition and idea of love from a personal, cultural, and relational perspective
	October 19, 2024
	In-Person
	Students
	N/A

	Healthy Relationships Start with You
	Gain insight about yourself and how to cultivate healthy relationships
	October 24, 2024
	Virtual
	Students
	N/A

	Sexual Misconduct and the Music Industry
	Information on sexual misconduct as it relates to music profession and information on resources
	January 26, 2024
	In-person
	Students
	N/A


Employee Training
The following chart illustrates training provided to Northern Illinois University employees who, with respect to reports of sexual violence, domestic violence, dating violence or stalking: (1) receive student reports, (2) refer or provide services to survivors or (3) participate in the complaint resolution procedure. See 110 ILCS 155/30(c). 
	Program name
	Type/description
	Date(s)
	Location(s)
	Target audience
	Number of attendees

	Non-discrimination and Sexual Misconduct Training
	Training required for all new employees. 
	January 1, 2024 – December 31, 2024
	Online via Onboarding
	New Employees
	1708

	Active Bystander Workshop
	Learn techniques to be an active bystander along with peer support, resources, and reporting.
	January 1, 2024 – December 31, 2024
	In person or virtual
	Employees
	
N/A


	 Non-discrimination and Sexual Misconduct Training
	Annual training for all employees.
	October 2024
	Online, pre-recorded
	All employees
	5959

	Program name
	Type/description
	Date(s)
	Location(s)
	Target audience
	Number of attendees

	Sexual Misconduct Prevention and Resources
(Coaching Staff)
	Annual training on Sexual Misconduct Policy, rights and options, information about Title IX Coordinator and confidential resources, consent, reporting, retaliation, bystander intervention and risk reduction.
	




October 23, 2024
	




In-person
	NIU Athletics Coaching Staff
	

	Responsible Employee Training
	Sexual misconduct definitions and examples, reporting obligations of employees for Title IX purposes, supportive measures, retaliation.
	November 11, 2024 
	In-person and virtual
	Various departments and units
	27

	Title IX Personnel Training
	Training required by Title IX and the Illinois Preventing Violence in Higher Education Act for sexual misconduct and Title IX personnel.
	September through December 2024
	Virtual, in real time and pre-recorded
	Title IX Coordinator, Deputy Title IX Coordinators, investigators, hearing officers, appeal agents, university advisors
	N/A

	ATIXA Civil Rights Investigator One: Foundations
	Training on civil rights investigation techniques and skills
	July 20, 2024
	Virtual
	Investigator
	N/A

	Time with IX (Hosted by ATIXA)
	Trainings on various topics related to Title IX
	January 1, 2024 through December 31, 2024
	Virtual
	Title IX Coordinator and Investigators
	N/A

	Dan Schorr Webinars
	Trainings on various topics related to Title IX
	January 1, 2024 through December 31, 2024
	Virtual
	Title IX Coordinator and Investigator
	N/A





Reports
The following chart illustrates the total number of reports made to the following groups of individuals during the 2024 calendar year, regardless of whether they were resolved during the 2024 calendar year. See 110 ILCS 155/25 and 110 ILCS 205/9.21(b).[footnoteRef:2] These reports include information related to all NIU campuses (DeKalb, Rockford, Lorado Taft, and Naperville).  [2:  The number of reports made to the Title IX Coordinator, responsible employees, and confidential or anonymous resources may differ from those represented on the Clery Annual Security Report due to the definitions contained within the comprehensive policy differing from the definitions of crimes provided by the FBI for use in the Uniform Crime Reporting (UCR) system. Moreover, the number of reports indicated in the above chart are illustrative of the conduct as reported, without a determination of whether the alleged conduct is a potential violation of the university’s Sexual Misconduct Policy and Complaint Procedures (the comprehensive policy).] 

	N/A
	Reports to the Title IX Coordinator/responsible employees[footnoteRef:3] [3:  Per the Preventing Sexual Violence in Higher Education Act, Frequently Asked Questions Regarding Reporting Requirements, the illustrated number of reports made to the Title IX Coordinator and responsible employees only include reports of incidents that occurred within the geographic areas defined by the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act (“Clery Act”).] 

	Report to confidential and anonymous resources[footnoteRef:4] [4:  This number only includes reports that were only made to confidential and anonymous resources within the geographic areas defined by the Clery Act. If a report was made to a confidential and anonymous resource and to the Title IX Coordinator, it would not be included in this column.] 


	[bookmark: _Hlk148899835]Sexual violence
	33
	                         0

	Domestic violence
	34
	0

	Dating violence
	6
	0

	Stalking 
	36
	0


Responses to Reports to the Title IX Coordinator or Responsible Employees
Of the total number of reports or disclosures made to the Title IX Coordinator or responsible employees at Northern Illinois University, the following responses occurred:[footnoteRef:5] [5:  This subsection does not include reports where the alleged offender/respondent is unaffiliated with the university; the survivor’s identity is not known or disclosed; and/or reported conduct does not meet the definition of a violation defined in the comprehensive policy. However, to the extent possible, individualized support services/supportive measures were provided to the survivor. Additionally, in multiple reports, more than one type of misconduct was alleged. Thus, this number is representative of types of alleged policy violations, not actual number of cases. ] 


	N/A
	Survivor requested not to proceed with the complaint resolution procedure[footnoteRef:6] [6:  These totals include survivors who specifically requested not to proceed with the complaint resolution procedure or did not respond to correspondence about their option to proceed with the complaint resolution procedure. ] 

	NIU investigated allegation[footnoteRef:7] [7:  The total number of allegations investigated includes those that were resolved informally (without a full investigation), formally (through the complaint resolution procedure), or were dismissed based on grounds outlined in the comprehensive policy.] 

	NIU referred allegation to local or state law enforcement[footnoteRef:8] [8:  Once a report is submitted, the university’s police department receives a copy to determine whether outreach is appropriate and/or if the survivor requested police to follow up with them. ] 

	NIU resolved allegation through complaint resolution procedure

	Sexual violence
	3
	11
	0
	3

	Domestic violence
	0
	4
	0
	2

	Dating violence
	0
	4
	0
	2

	Stalking
	3
	13
	0
	2




Complaint Resolution Procedure Outcomes
Of the total number of reports reviewed through the complaint resolution procedure, the below chart illustrates the number of students who received the following outcomes:

	N/A
	Found not responsible for violation of comprehensive policy
	Dismissed/expelled
	Suspended
	Otherwise disciplined

	Sexual violence
	2
	0
	0
	2

	Domestic violence
	0
	0
	0
	1

	Dating violence
	0
	0
	0
	2

	Stalking 
	0
	0
	0
	1




This report was completed by:
                                                                                                                          Civil Rights Office 
Northern Illinois University
385 Wirtz Drive
DeKalb, IL, 60115
(815) 753-1708
civilrights@niu.edu
niu.edu/civil-rights/index.shtml
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