Program Report 
NORTHERN ILLINOIS UNIVERSITY

INITIAL AND ADVANCED CERTIFICATION ACCREDITATION

Note on assessment data:  The assessment data requested in this document should reflect the number of candidates completing the selected assessments during the 2008-2009 academic year (combine the data for Summer/Fall 2008 with the data from Spring 2009).  Data should not be reported exclusively for those completing the certification program during the 2008-2009 academic year.  For example, if an assessment is assigned during a particular course, then data on the performance of all candidates enrolled in that course during the 2008-2009 school year should be reported.


Name of Program  Earth and Space Science and Environmental Science

Date submitted   9-1-09
Name of Preparer Dr. K. Kitts


Phone # 815-753-5990
Email
kkitts@niu.edu
  

Program documented in this report:

Grade levels for which candidates are being prepared ugrad, post grad, SAL and grad

Degree or award level this is a non-degree certification

Is this program offered at more than one site?  □  Yes
X  No

If yes, list the sites at which the program is offered


Title of the state license for which candidates are prepared

Earth and Space Science and Environmental Science

State licensure requirement for national recognition:

NCATE requires 80% of the program completers who have taken the test to pass the applicable state licensure test for the content field, if the state has a testing requirement. Does the  state require such a test for your program completers? 

□X  Yes
□  No

SECTION I

Conceptual Framework

1. Describe the relationship of the program to the unit’s conceptual framework. The response should describe the program’s conceptual framework and how it reflects the unit’s conceptual framework. (Provide response in box) 

NO CHANGE

 Put an “x”  next to each Conceptual Framework element addressed by the assessment.

	Assessment


	Conceptual Framework Elements Addressed by the Assessment

	Licensure assessment (Content area certification test) 
	□Knowledge     □Practice     □Reflection     

	Assessment of content knowledge 
	□Knowledge     □Practice     □Reflection 

	Assessment of candidate ability to plan and implement appropriate teaching and learning experiences
	□Knowledge     □Practice     □Reflection     

	Assessment of student teaching or internship


	□Knowledge     □Practice     □Reflection     

	Assessment of candidate effect on student learning

	□Knowledge     □Practice     □Reflection     

	Additional assessment that addresses standards (required—see your SPA for details)  
	□Knowledge     □Practice     □Reflection     

	Additional assessment that addresses standards (required or optional, depending on your SPA)
	□Knowledge     □Practice     □Reflection     


Candidate Information

Directions: Provide data on candidates enrolled in the program and completing the program. Report the data separately for the levels/tracks (e.g., baccalaureate, post-baccalaureate, alternate routes, master’s, doctorate) being addressed in this report. Data must also be reported separately for programs offered at multiple sites.  Create additional tables as necessary.

	Academic Year : 2008-2009



	Location/Tracks*
	# of Candidates Enrolled in the Program
	# of Program Completers

	NIU
	(as defined by 201 not including soph. or fresh.)

24


	5/5 for 2008-2009


*Location refers to whether the program is offered in such a way that students can complete 50%+ of their coursework at some off-campus location.  Tracks refers to undergraduate, graduate, post-graduate/student-at-large, etc.

Tracking Diversity Experiences

GEOLOGY

Diversity Experiences, Fall 2008

(Due September 1, 2009)
A.  Candidate Data
Candidates enrolled in field/clinical experiences with one or more diversity experience
 

(Note:  Our program is counting a “diversity experience as one in which students are placed in schools with student populations that are least 32% minority, 36% low income, 5 % limited English and/or 16% disability.  We do not indicate that an experience is diverse if our candidates interacted with one student from a different ethnic group, for example.)

	
	Fall 2008 Candidates

	
	Early Clinical
	Late Clinical

	Number having diversity experiences
	1
	0

	 Number not having diversity experiences
	6
	6


Number of candidate experiences with diversity

	Fall 2008 Candidates

	Early Clinical
	Late Clinical

	Ethnicity

	SES
	LEP
	Disability
	Ethnicity
	SES
	LEP
	Disability

	1
	1
	0
	0
	0
	0
	0
	0


SES—Socio-economic status

LEP—Limited English proficiency

B.  Program Completer Data
Program completers who have had one or more diversity experience

	Fall 2008 Program Completers

	Total number of program completers
	Number of completers who ever had diversity experiences 

	1
	1


Number of program completer experiences with diversity

	Fall 2008 Program Completers

	Ethnicity

	SES
	LEP
	Disability

	3
	3
	0
	2


SES—Socio-economic status

LEP—Limited English proficiency

PLEASE NOTE THE FOLLOWING (Particularly if you are revising your program’s diversity experience definition):

NCATE unit standard number four calls for a curriculum through which candidates not only learn about diversity issues, but also have “extensive and substantive field experiences and clinical experiences” that require them to “acquire and apply the knowledge, skills, and dispositions necessary” to develop meaningful learning experiences for “diverse students in P-12 schools.”  

Programs are therefore required to demonstrate that all of their teacher certification candidates have the opportunity to apply in practice the knowledge about student diversity (ethnicity, socio-economic status, limited English proficiency, and disability) that they have learned in the program. As a result, programs will need to 1) describe their criteria for determining whether a given clinical or field experience qualifies as a diversity experience, 2) describe how they will collect data on the candidates’ field and clinical experiences in order to demonstrate that each candidate has had such an opportunity to demonstrate their learning about diversity, and 3) begin collecting that data.

GEOLOGY

Diversity Experiences, Spring 2009

(Due September 1, 2009)
A.  Candidate Data
Candidates enrolled in field/clinical experiences with one or more diversity experience
 

(Note:  Our program is counting a “diversity experience as one in which students are placed in schools with student populations that are least 32% minority, 36% low income, 5 % limited English and/or 16% disability.  We do not indicate that an experience is diverse if our candidates interacted with one student from a different ethnic group, for example.)

	
	Spring 2009 Candidates

	
	Early Clinical
	Late Clinical

	Number having diversity experiences
	5
	0

	 Number not having diversity experiences
	1
	0


Number of candidate experiences with diversity

	Spring 2009 Candidates

	Early Clinical
	Late Clinical

	Ethnicity

	SES
	LEP
	Disability
	Ethnicity
	SES
	LEP
	Disability

	8
	8
	6
	11
	0
	0
	0
	0


SES—Socio-economic status

LEP—Limited English proficiency

B.  Program Completer Data
Program completers who have had one or more diversity experience

	Spring 2009 Program Completers

	Total number of program completers
	Number of completers who ever had diversity experiences 

	3
	3


Number of program completer experiences with diversity

	Spring 2008 Program Completers

	Ethnicity

	SES
	LEP
	Disability

	6
	6
	4
	5


SES—Socio-economic status

LEP—Limited English proficiency

PLEASE NOTE THE FOLLOWING (Particularly if you are revising your program’s diversity experience definition):

NCATE unit standard number four calls for a curriculum through which candidates not only learn about diversity issues, but also have “extensive and substantive field experiences and clinical experiences” that require them to “acquire and apply the knowledge, skills, and dispositions necessary” to develop meaningful learning experiences for “diverse students in P-12 schools.”  

Programs are therefore required to demonstrate that all of their teacher certification candidates have the opportunity to apply in practice the knowledge about student diversity (ethnicity, socio-economic status, limited English proficiency, and disability) that they have learned in the program. As a result, programs will need to 1) describe their criteria for determining whether a given clinical or field experience qualifies as a diversity experience, 2) describe how they will collect data on the candidates’ field and clinical experiences in order to demonstrate that each candidate has had such an opportunity to demonstrate their learning about diversity, and 3) begin collecting that data.
Faculty Data

Directions: Complete the following information for each faculty member responsible for professional coursework, clinical supervision, or administration in this program.

Categories for ethnicity: 

1) Nonresident alien/international, 2) Black non-Hispanic, 3) American Indian or Alaskan Native, 4) Asian or Pacific Islander, 5) Hispanic, 6) White non-Hispanic, 7) race/ethnicity unknown
Status definitions: 
Full-time indicates full-time teaching professional education courses and part-time indicates part-time teaching professional education courses but the faculty member may teach other types of courses also making them full-time at the university but still part-time for our purposes here.)
	Faculty Member Name
	Highest

Degree, Field, & University
	Assignment:
 Indicate the role of the faculty member
	Faculty Rank

(Professor,

Associate Prof, Assistant Prof, Instructor, Lecturer, or No Rank)
	Tenure Track 

(Tenured

or

Not tenured but on tenure track

or

Not on tenure track)
	Scholarship, Leadership in Professional Associations, and Service: 
List up to 3 major contributions in the past 3 years 
	Teaching or other professional experience in 

P-12 schools
	Ethnicity

(Please use only the categories listed above)
	Gender

(male, female)
	Status

Full-time, Part-time, 

or Adjunct 

 (see definition above)
	Full-time faculty only:

Number of courses taught in Fall 2008
	Full-time faculty only:

Number of credit hours taught in Fall 2008

	NO CHANGE
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


SECTION II – ASSESSMENTS

In this section, list the 6-8 assessments that are being submitted as evidence for meeting your program’s standards. All programs must provide a minimum of six assessments. If your SPA does not require a disposition assessment, you must include such an assessment and it may include a ninth used for unit evaluation only. For each assessment, indicate the type or form of the assessment and when it is administered in the program. 


	Name of Assessment
	Type or 

Form of Assessment
	When the Assessment
Is Administered
(course, activity, etc.)

	
	
	

	1
	Licensure assessment (Content area certification test)


	NO CHANGE
	

	2
	Assessment of content knowledge


	
	

	3
	Assessment of candidate ability to plan


	
	

	4
	Assessment of student teaching or internship


	
	

	5
	Assessment of candidate effect on student learning or the learning environment


	
	

	6
	Additional assessment that addresses standards (required—see your SPA for details) 

	
	

	7
	Additional assessment that addresses standards (required or optional, depending on your SPA)
	
	

	8
	Additional assessment that addresses standards (required or optional, depending on your SPA)
	
	

	9
	Dispositions assessment (required)
	
	


SECTION III - RELATIONSHIP OF ASSESSMENTS TO STANDARDS

For each SPA standard place the standard into the chart below (SPA standards can be found on the SPA report forms at the following location: http://www.ncate.org/institutions/programStandards.asp?ch=90 ). Identify the assessment(s) in Section II that address the standard. One assessment may apply to multiple standards. Add additional rows as necessary.


	PROGRAM STANDARD


	APPLICABLE ASSESSMENTS FROM SECTION II

	NO CHANGE
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8

	
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8

	
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8

	
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8

	
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8

	
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8

	
	□#1     □#2     □#3     □#4

□#5     □#6     □#7     □#8


SECTION IV – EVIDENCE FROM ASSESSMENTS
You must provide documentation on the results of the 6-8 assessments presented in Section II. These assessments are those required of all candidates. 
For each assessment, provide the information requested in the spaces provided:

#1 (Required)-CONTENT KNOWLEDGE: Data from licensure tests or professional examinations of content knowledge. Standards addressed in this entry could include all of the standards. If your state does not require licensure tests or professional examinations in the content area, data from another assessment must be presented to document candidate attainment of content knowledge. 


1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE

2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: _____5_____

Number of Candidates Meeting Program Expectations: ________5_______

3. A brief analysis of the data findings. Type response here (be sure to reflect on use of test subscores, ie. what areas of the test were strongest and which were less strong).

NO CHANGE
4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE (i.e. none due to 100% pass rate).
5. Attach an electronic copy of the assessment tool or description of the assignment.

6. Attach an electronic copy of the scoring guide.

#2 (Required)-CONTENT KNOWLEDGE: Assessment of content knowledge.

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE

2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: ____5______

Number of Candidates Meeting Program Expectations: ______5_________

3. A brief analysis of the data findings. Type response here.

NO CHANGE
4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE
5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE
6. Attach an electronic copy of the scoring guide.

NO CHANGE 

#3 (Required)-PEDAGOGICAL AND PROFESSIONAL KNOWLEDGE, SKILLS, AND DISPOSITIONS:  Assessment that demonstrates candidates can effectively plan and implement appropriate teaching and learning experiences. 

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE
2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: ____5______

Number of Candidates Meeting Program Expectations: _______5________

3. A brief analysis of the data findings. Type response here.

NO CHANGE
4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE
5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE
6. Attach an electronic copy of the scoring guide.

NO CHANGE 

#4 (Required)-PEDAGOGICAL AND PROFESSIONAL KNOWLEDGE, SKILLS, AND DISPOSITIONS:   Assessment that demonstrates candidates' knowledge, skills, and dispositions are applied effectively in practice

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE
2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: _____5_____

Number of Candidates Meeting Program Expectations: _______5________

3. A brief analysis of the data findings. Type response here.

NO CHANGE
4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE
5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE
6. Attach an electronic copy of the scoring guide.

NO CHANGE 

#5 (Required)-EFFECTS ON STUDENT LEARNING: Assessment that demonstrates candidate effects on student learning. 

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE
2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: ____5______

Number of Candidates Meeting Program Expectations: ________5_______

3. A brief analysis of the data findings. Type response here.

NO CHANGE
4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE
5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE
6. Attach an electronic copy of the scoring guide.

NO CHANGE 

#6 (Required or Optional, depending on your SPA):  Additional assessment that addresses your SPA standards. Lab Safety and Ethical Treatment of Animals

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE.

2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: _____5_____

Number of Candidates Meeting Program Expectations: ______5_________

3. A brief analysis of the data findings. Type response here.

NO CHANGE.

4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE.

5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE.

6. Attach an electronic copy of the scoring guide.

NO CHANGE.

#7 ((Required or Optional, depending on your SPA):  Additional assessment that addresses your SPA standards.  Nature of Science

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE.


2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: ____5______

Number of Candidates Meeting Program Expectations: _______5________

3. A brief analysis of the data findings. Type response here.

NO CHANGE.

4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE.

5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE.

6. Attach an electronic copy of the scoring guide.

NO CHANGE.

#8 (Required or Optional, depending on your SPA):  Additional assessment that addresses your SPA standards or dispositions assessment. Science Content Supporting Lesson Plan (Specifically NSTA standards 1b-c, 2a-b, 3a, 4a and 7a.)

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE.


2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: ____5______

Number of Candidates Meeting Program Expectations: ________5_______

3. A brief analysis of the data findings. Type response here.

NO CHANGE.

4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE.

5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE.

6. Attach an electronic copy of the scoring guide.

NO CHANGE.

#9 (Required):  Dispositions assessment 

1. Provide a brief description of the assessment (one sentence may be sufficient). Type response here.

NO CHANGE.

2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: _____5_____

Number of Candidates Meeting Program Expectations: _______5________

3. A brief analysis of the data findings. Type response here.

NO CHANGE.

4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE.

5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE.

6. Attach an electronic copy of the scoring guide.

NO CHANGE.

SECTION V – OTHER ASSESSMENT DATA
APT TEST SCORES (Initial Teacher Certification and Advanced Certification, if applicable)

1. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: _____5_____

Number of Candidates passing the test: ________5_______

2. Provide a description of your Program’s evaluation of the APT data. Include a description of how the data were used for program improvement. Type response here.

NO CHANGE.

NIU EXIT SURVEYS (Initial Teacher Certification Only)

1. Provide a description of your Program’s evaluation of the NIU Exit Survey Data. Include a description of how the data were used for program improvement. Type response here.

NO CHANGE.

TEACHER GRADUATE ASSESSMENT SURVEY (Initial Teacher Certification Only)

1. Provide a description of your Program’s evaluation of the Teacher Graduate Assessment Data. Include a description of how the data were used for program improvement. Type response here.

NO CHANGE.

DIVERSITY PROFICIENCIES (Diversity proficiency data might come from items on clinical evaluation forms, dispositions forms, lesson plans, teacher work samples or other sources.)

1. Provide a description of the diversity proficiencies your Program expects candidates to develop over the course of the program.  Type response here.

NO CHANGE.

2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: _____5_____

Number of Candidates Meeting Program Expectations: ________5_______

3. A brief analysis of the data findings. Type response here.

NO CHANGE.

4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE.

5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE.

6. Attach an electronic copy of the scoring guide.

NO CHANGE.

TECHNOLOGY ASSESSMENT (Assessments of technology proficiencies might come from items in clinical evaluations, portfolio assignments, teacher work samples, lesson plans, or other sources.)
1. Provide a description of your Program’s efforts to assess candidate proficiency in using technology.  Type response here.

NO CHANGE.

2. Candidate data derived from assessment. Type response here.

Number of Candidates Assessed: ____5______

Number of Candidates Meeting Program Expectations: ______5_________

3. A brief analysis of the data findings. Type response here.

NO CHANGE.

4. A brief report of program improvements/modifications made as a result of data findings. Type response here.

NO CHANGE.

5. Attach an electronic copy of the assessment tool or description of the assignment.

NO CHANGE.

6. Attach an electronic copy of the scoring guide.

NO CHANGE.


SECTION VI - Program Alignment Matrix

NO CHANGE.


	Assessment
	SPA Standards Addressed
	Illinois Professional Teaching Standards Addressed**
	Conceptual Framework Elements (Knowledge, Practice, and/or Reflection)
	Gateway Point (Admission, Early Clinical, Late Clinical, Exit)

	Example Assessment
	2b, 2c, 2d, 2e, 2f, 2g, 2h, 2i, 3c, 3d, 3e
	1, 2, 3, 4, 5, 6, 7, 13
	Knowledge
	Late Clinical

	Licensure assessment (Content Area Certification Test)*

	
	
	
	

	Assessment of content knowledge


	
	
	
	

	Assessment of candidate ability to plan


	
	
	
	

	Assessment of student teaching or internship


	
	
	
	

	Assessment of candidate effect on student learning or the learning environment


	
	
	
	

	Additional assessment that addresses standards (required—see your SPA for details) 

	
	
	
	

	Additional assessment that addresses standards (required or optional, depending on your SPA)
	
	
	
	


*Source for standards alignment for content area test:

http://www.icts.nesinc.com/IL_correlation_opener.asp
**Source for Illinois Professional Teaching Standards

www.isbe.state.il.us/profprep/PDFs/ipts.pdf
1. Methods





Hint Boxes:  You will see boxes like this one placed throughout this document.  These boxes are intended to help reduce the workload when completing both this document and the � HYPERLINK "http://www.niu.edu/assessment/acadprograms.shtml" ��Annual Update� form for the � HYPERLINK "http://www.niu.edu/assessment/acadprograms.shtml" ��Office of Assessment Services�.  Each box is located near an item on this form which closely corresponds to required information for the Annual Update form.  The specific item on the Annual Update form is listed in the box for your convenience. 





2. Student Learning Objectives





1. Methods





1. Methods





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





3. Evidence/Data/


Findings





4. Use of Results





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





1. Methods





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





3. Evidence/Data/


Findings





4. Use of Results





4. Use of Results





3. Evidence/Data/


Findings





1. Methods





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





1. Methods





4. Use of Results





3. Evidence/Data/


Findings





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





2. Student Learning Outcomes





4. Use of Results





4. Use of Results





3. Evidence/Data/


Findings





4. Use of Results





3. Evidence/Data/


Findings





4. Use of Results





1. Methods





2. Student Learning Outcomes





NEW to gather information for NCATE visit:





Please briefly describe how your program ensures that assessments are accurate, consistent and free from bias.





Our program  is standards-based and all rubrics are tied to each specific standard. The standards are both knowledge–based and performance-based. All candidates are assessed by no fewer than 5 professionals (3 faculty, one University Supervisor and their cooperating teacher). Meta-analysis shows no statistical variance among reviewers regardless of type (i.e. faculty, cooperating teacher etc.). All University Supervisors and Cooperating Teachers are trained by NIU staff in how to evaluate candidates. As many of our measures are completed in the cooperating schools, they have undergone and have received IRB approval.








Freedom from bias (Consistent scoring and efforts not to discriminate): Inter-rater reliability, detailed explanations and categories on rubrics, training in how to use the rubrics, checking for insensitivity in use of language or tasks situations, etc. 





See the following document on the NCATE website for more detailed examples and definitions:


� HYPERLINK "http://www.ncate.org/documents/articles/FairnessAccuracyConsistency.doc" ��http://www.ncate.org/documents/articles/FairnessAccuracyConsistency.doc�











� Each candidate gets counted once even if they have had more than one experience.


� Each experience gets counted once; individual candidates may be counted more than once.


� Please count as ethnic diversity experiences in which the candidate is of non-Caucasian ethnicity and has an experience with a Caucasian student(s).


� Each program completer gets counted once even if they have had more than one experience.


� Each experience gets counted once; individual program completers may be counted more than once.


� Please count as ethnic diversity experiences in which the candidate is of non-Caucasian ethnicity and has an experience with a Caucasian student(s).


� Each candidate gets counted once even if they have had more than one experience.


� Each experience gets counted once; individual candidates may be counted more than once.


� Please count as ethnic diversity experiences in which the candidate is of non-Caucasian ethnicity and has an experience with a Caucasian student(s).


� Each program completer gets counted once even if they have had more than one experience.


� Each experience gets counted once; individual program completers may be counted more than once.


� Please count as ethnic diversity experiences in which the candidate is of non-Caucasian ethnicity and has an experience with a Caucasian student(s).
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