Artifact # 6: Dispositions

1. A. Description of Assessment and its use: Optional Assessment: Dispositions

Candidate dispositions are assessed in all LBS-2 courses offered by the special education faculty. All professors/instructors evaluate all candidates at least twice a semester on dispositions using a rubric. The dispositions coordinator reminds faculty of the dates when dispositions assessments are due. 
The information is used to provide feedback to candidates about their professionalism. The information is also used to monitor dispositions in university-based classes and to reinforce professional behaviors during courses. We hope to instill the value that professionalism is an important quality---not just during clinicals but also during times when candidates are taking classes, workshops, seminars, and engaged in staff development activities.
1. B. Standards addressed by the assessment

Our disposition assessment is addressed by three CEC standards. First, candidates are assessed on their written and verbal communication skills. These skills relate to the CEC standard 6: Language and the Illinois Professional Teaching standard 7: Communication .The Language standard notes that candidates serve as effective role models. Second, dispositions assess the CEC Standard 9: Professional and Ethical Practice, the Illinois Professional Teaching standard Professional Conduct and the LBS-2 standards Professional Conduct and Leadership and Professionalism and Ethical Practices)  because of this standard’s emphasis on participating in learning communities, engaging in professional growth, and being aware of how one’s attitudes, behaviors, and ways of communicating influence practice. Finally, dispositions relate to the CEC Standard 10: Collaboration, the Illinois Professional Teaching standard 9 Collaborative Relationships and the LBS:2 standard Collaborative Relationships with its emphasis on working well with others. 

1. C. Summary of data

Data indicate that 100% of the teacher candidates over the past several years have been successful meeting established academic and behavioral expectations. Since we have initiated the LBS-2 program, none of the candidates have displayed such inappropriate dispositions to warrant their dismissal from the program.
1 D. Assessment and standards

Based on the data, candidates in the LBS-2 program work well with others (standard 10), display appropriate written and verbal skills (standard 6), maintain confidentialities, and display professional behavior in their interactions with others, including students, parents, and team members (Standard 9). These behaviors are assessed in their final capstone clinical and in all NIU courses.

2. Assessment and directions of the assessment

All Dispositions Acceptable

The dispositions rating chart for the course(s) has been set to all acceptable ratings (see below).  If this is accurate, simply confirm that fact by editing the section below to indicate your submission of the rating chart(s).  You are finished. 

 
I confirm that all students in this/these course/s have demonstrated acceptable dispositions for all indicators on the dispositions rubric as of the dates indicated.

Instructor's Name:     





 Week 7 
 

Instructor's Name:                                               


 Week 15 
Alert Necessary
      1.   If a rating of alert  is necessary for ANY SINGLE or MULTIPLE indicators on the rubric for any or for many candidates, change the rating(s) by editing the Rating Chart (see below) accordingly.   Note:  You must select "edit" on the section label in order to edit the chart.
     2.    After adjusting your rating chart to reflect the alert(s), proceed to the pages entitled "Alert - Candidate 1" as needed.  For each candidate with a rating of alert, select "edit document" and proceed to edit the title of the page to include the candidate's name.  Then fill out the Alert Summary for the candidate, providing comments as appropriate in the tables for each disposition category.

    3.   The Dispositions Coordinator will contact each candidate who has an alert rating.  All subsequent interventions (development plans, conferences, etc.) will be documented in the Interventions section for that candidate.  Instructors have immediate access to such documentation.


Definitions

Acceptable - The candidate has demonstrated all of the performance indicators (as appropriate to the course), and there is no significant concern apparent with any of the performance indicators. 

Alert - The candidate has demonstrated one or more performance indicators often enough to result in a concern and to warrant a conference with the Dispositions Coordinator. 
3. Scoring guide

CARING

	Acceptable
	Alert  
	Round 1 Comments
	Round 2 Comments

	A)  Written work consistently indicates that the candidate is aware of the need to foster a positive learning environment in her/his future classroom.
	A)  Written work sometimes indicates that the candidate may foster a negative learning environment in his/her future classroom.
	 
	 

	B)  There has been evidence of trust, respect, and mutual responsibility in lesson plans, planned activities, and/or other written products.
	B)  There has been little evidence of trust, respect, or mutual responsibility in lesson plans, planned activities, or other written products.
	 
	 

	C)  The candidate maintains confidentiality.
	C)  The candidate has breached confidentiality in some way.
	 
	 

	D)  Respect for the learning process has been consistently demonstrated by appropriate behaviors during class sessions.  The candidate has been alert and responsive.
	D)  Disrespect for the learning process has been evidenced by lack of attention and/or engagement during classes, by inappropriate use of cell phones or other electronic devices, or by being generally disruptive during class sessions.


	 
	 

	E)  During presentations, there has been evidence of respect for teaching as a professional endeavor (i.e., neat and clean in appearance, appropriate attire for the context/situation, appropriate overall demeanor, social sites on the Internet are private or have no offensive material, etc.).
	E) There has been a lack of respect for teaching as a professional endeavor (i.e., unkempt or unclean in appearance, inappropriate attire for the context/situation, gum-chewing, inappropriate demeanor, social sites on the Internet are not private and have offensive material, etc.). 


	 
	 

	F)  There is evidence of ethical decision-making.
	F)  There is some evidence of unethical decision-making, such as academic misconduct.


	 
	 

	G)  Written work consistently demonstrates a respect for teaching as a professional endeavor with thorough attention to all details.  
	G)  Written work does not always demonstrate a respect for teaching as a professional endeavor.  There has been some evidence that the candidate has not expended a proportionate amount of effort on written assignments to complete them with attention to all details.


	 
	 

	H)  Punctuality to class and with submission of assignments has been demonstrated.  Attends class sessions and stays until the end of the sessions.
	H)  Tardiness to class,  late submission of assignments, leaving class early, and/or absences have been problematic. 
	 
	 

	I)  The candidate consistently demonstrates the overall work ethic necessary to promote success as an educator.
	I)  The candidate seems to lack the overall work ethic necessary to promote success as an educator.
	 
	 


 

COLLABORATION

	Acceptable
	Alert  
	Round 1 Comments
	Round 2 Comments

	A)  The candidate consistently demonstrates appropriate interpersonal, listening, and communication skills.

 
	A)  Inappropriate interpersonal, listening, and/or communication skills have sometimes been apparent.  The candidate monopolizes discussion times.
	 
	 

	B)  There has been evidence of the ability to compromise and to respect others' opinions during group work.
	B)  There have been instances of counter-productive arguing and/or lack of ability to compromise or to respect others' opinions during group work.


	 
	 

	C)  The candidate actively engages in collaborative efforts.
	C)  There has been some evidence that the candidate does not always engage in collaborative efforts.
	 
	 

	D)  Written work indicates that the candidate consistently considers input and resources to meet the needs of all learners.
	D)  Written work  indicates that the candidate does not always consider input or resources to meet the needs of all learners.
	 
	 

	E)  The candidate consistently uses appropriate strategies for conflict resolution.
	E)  There has been evidence that the candidate sometimes neglects to use appropriate strategies for conflict resolution with peers, the instructor, or others involved in the course.
	 
	 


CREATIVE AND CRITICAL THINKING

	Acceptable
	Alert  
	Round 1 Comments
	Round 2 Comments

	A)  The candidate has consistently been receptive to new ideas or multiple perspectives, and/or has demonstrated curiosity.  The candidate seems to appreciate the course content as relevant to future teaching endeavors.
	A)  The candidate has not been receptive to new ideas or multiple perspectives, and/or has not demonstrated curiosity.  The candidate seems to lack an appreciation for the course content as relevant to future teaching endeavors.
	 
	 

	B)  There has been significant evidence of the ability to reflect, analyze, prioritize, and/or act on appropriate decisions.
	B)  There has been little evidence of the ability to reflect, analyze, prioritize, and/or act on appropriate decisions.
	 
	 

	C)  Written work and class participation indicate that the candidate often encourages creative and/or critical thinking among others.
	C)  Written work or class participation indicates that the candidate rarely encourages creative and/or critical thinking among others.
	 
	 

	D)  Overall, there has been evidence that the candidate employs appropriate study skills to promote his/her own success.
	D)  Overall, there has been evidence that the candidate lacks appropriate study skills to promote his/her own success.
	 
	 


 

LIFELONG LEARNING AND SCHOLARSHIP

	Acceptable
	Alert  
	Round 1 Comments
	Round 2 Comments

	A)  The candidate has participated in professional development activities that were recommended.
	A)  The candidate has rarely or never participated in professional development activities that were recommended.
	 
	 

	B)  Written work consistently demonstrates use of best pedagogical practices and/or new knowledge based on current research. 
	B)  Written work sometimes does not demonstrate use of best pedagogical practices and/or new knowledge based on current research.
	 
	 

	C)  The candidate pursues new knowledge.
	C)  The candidate rarely pursues new knowledge.
	 
	 

	D)  The candidate has been responsible with regard to scholarship, assessment practices, and/or use of data.
	D)  The candidate has been irresponsible in some way with regard to scholarship, assessment practices, and/or use of data.


	 
	 

	E)  The candidate seems to invest significant effort in learning. 
	E)  The candidate seems to invest minimum effort in learning.
	 
	 


 

DIVERSITY

	Acceptable
	Alert  
	Round 1 Comments
	Round 2 Comments

	A)  The candidate holds the belief that all children are capable of learning as evidenced in written work and/or class participation.
	A)  The candidate does not hold the belief that all children are capable of learning as evidenced in written work and/or class participation.
	 
	 

	B)  Written work indicates that the candidate uses multiple strategies and applies modifications to address the needs of all learners. 
	B)  Written work indicates that the candidate does not use multiple strategies and/or does not apply modifications to address the needs of all learners. 


	 
	 

	C)  Appropriate interactions with diverse peers, instructors, and other individuals have been witnessed.
	C)  Inappropriate interactions with diverse peers, instructors, or other individuals have been witnessed.
	 
	 

	D)  Respect for diverse peers, instructors, and other individuals has been witnessed.
	D)  Disrespect for diverse peers, instructors, or other individuals has been witnessed.


	 
	 


4. Table

Summary of Data

2005-2008

	Dispositions Assessment

Date
	No. Taking 

Assessment
	No. Passing

Assessment 
	Pass Rate 

	Fall, 2005 and Spring, 06
	N/A
	N/A
	N/A

	Summer, 06

Fall, 06 and

Spring, 07
	26
	26
	100%

	Summer, 07 and

Fall, 07 and Spring, 08
	72
	72
	100%

	Total
	98
	98
	100%


