The FCNS 475 syllabus is included in the FACS student teaching handbook.
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Course Description:  Student Teaching in Family and Consumer Sciences (Secondary) (12).   Student teaching for a period of time agreed upon by the student and adviser but for a total of no less than one semester.  Includes required attendance at on-campus seminars.  Application is made through a family and consumer sciences teacher certification advisor.  See “Teacher Certification Requirements.”  PRQ:  FCNS 341 and FCNS 344, minimum 3.00 GPA in FCNS 341 and FCNS 344 and consent of school.  
Attendance at the School Site and On-Campus Meetings

- 16 weeks at the school site (full time) 

-  NIU on-campus orientation meeting and FACS meeting (required)__________________: 

-  2 FACS workshop days (required)   _________________

_________________

If you are unable to attend an on campus meeting due to illness or an emergency – you may need to make up that day with another professional activity.

Course Outcomes:   The Student Teacher will be able to . . .

1.  Demonstrate an understanding of the role and responsibilities of the FACS teacher, teaching as a profession, and the purposes of the school as a social institution.
2. Organize and plan for teaching of FACS concepts including the preparation of unit plans and daily lesson plans.  

3.  Select and apply appropriate and varied methods of instruction which support student learning of FACS concepts.  
4. Demonstrate and apply knowledge of FACS subject matter.
5.  Adapt instruction to the needs of individuals including those with giftedness, physical, and learning disabilities.  

6.  Create a favorable classroom climate that motivates learners. 

7.   Demonstrate understanding and sensitivity to the needs of learners from varied socio-economic, cultural, ethnic and racial backgrounds. 

8.   Establish and maintain classroom control. 

10.  Establish good personal relationships with students, colleagues, and university supervisors.  

11.  Manage the classroom independent of supervision as demonstrated in daily decision making, organization of activities, and systematization of routines and details. 

12.  Be an active, cooperative and responsible member of the school faculty.

13.  Analyze his or her own teaching behavior objectively, develop self-evaluation skills, and recognize the effects of teaching behavior on learners. 

FCNS Program Goals -   Candidates for FACS Teacher Certification will be able to:
A.  Understand and apply the research, theories and pedagogy of FACS, including a critical science perspective, to teaching and learning classrooms grades 6-12. 

B.  Comprehend the needs of a diverse population of learners in a variety of settings. 

C.  Translate knowledge of the field into curriculum, instructional material, assessment plans, and technological applications appropriate to the teaching the FACS in the 21st century.

D.  Demonstrate competence in delivering and evaluating a variety of instructional methods and strategies aimed at engaging students in active learning and critical thinking.

E.   Participate as a professional within the field of Family and Consumer Sciences, including the creation of a professional development plan and movement toward leadership in the field.

FCNS 475 Course Outline

A. Planning and Preparation -  How a teacher organizes the content the students are to learn


1.  FACS content:    -     Work & Careers

· Family Relationships, Parenting & Interpersonal Relationships

· Consumer & Resources Management

· Human & Child Development

· General knowledge of Nutrition/Wellness, Apparel/Textiles and Living Environments.

· Advanced knowledge of one or more of the following areas: Nutrition, Wellness & Hospitality, Apparel & Textiles, Living Environments. 

2.  Alternative ways in which students learn (e.g. learning styles; multiple intelligences). 

3.  Knowledge of students (e.g. adolescent development; needs of exceptional students). 


4.  Planning unit and lesson plans 

 
- Unit and lesson plan format



- Alternative methods of instruction (e.g.,. literacy; models of instruction). 


5. Assessing student learning

B.  Classroom Environment - Interactions that occur in a classroom

1. Creating an environment for social interaction based on respect


2. Creating engaging curricula for the middle or high school level adolescent. 

3.  Classroom management including procedures and maintenance of the FACS classroom.  

4.  Classroom discipline procedures. 

5.  Organization of physical space 

C. Instruction - The actual process of teaching; engaging students in learning

1. “Teacher Voice” - Communicating clearly and accurately


2.  Implementing unit and daily lesson plans. 

3.  Engaging students in learning FACS concepts through varied activities (including technology). 


4.  Providing feedback to students


5.  Demonstrating flexibility and responsiveness

D. Professional Responsibilities  -  Roles assumed outside of and in addition to those in the classroom with students

1.  Application of educational philosophy

2. Reflective teaching practice  

3.  Maintaining accurate records (including student grades and student teaching documents and other school required records).  

4.  Professional relationships with teachers, administrators and parents 

5.  Basic legal responsibilities toward students and the school    

6.  Professional development and growth

7.  Professional Organizations 
9.   Certification procedures and future employment 
Course Activities

FCNS 475 course activities include but are not limited to the following: 

1. Student teaching in selected public school centers under the supervision of the cooperating teacher and university supervisor; overall direction furnished by the university supervisor through:   

a. Classroom visitations and observations
b. Individual and group conferences
c. Workshops 

2. Writing unit plans including daily plans for each day in the unit.
3. Implementing unit/lesson plans.
4. Teaching the range of subjects required in the assigned classroom 
5. Assessing student learning needs
6. Structuring subject content and adapting instructional methods to meet the ability levels and other needs of learners.

7. Evaluating student work and keeping records.

8. Handling disciplinary problems.

9. Working with faculty members and administrators.

10. Communicating with school parents and participating in parent conferences.

11. Attending faculty and parent teacher meetings.

12.  Completion of  teaching/educational portfolio.
IMPORTANT DATES 
First Day at the Student Teaching Site 
_______________________
Last day at the Student Teaching Site 
_______________________

FACS Workshop dates




Workshop #1



_______________________

Workshop #2



_______________________

Forms due at the end of your first week  to your  NIU supervisor

_____________________
· Professional Goals for the Student Teaching Semester (Form on page 24).

· Student & Cooperating Teacher Information (Form on page 25.
· Student Teacher’s Teaching Schedule (Form on page 26).
Portfolio: Due the 15th week of the semester: 



_____________________
· Portfolio – Completed portfolio.  Includes one complete unit plan you have developed and taught during student teaching.  
Evaluations
· Two-Week Evaluations  by  Cooperating Teacher  

 

Use for conferencing with student teaching

· Mid-Term Evaluation: Due the 8th week of the semester

_____________________

1.   Self Evaluation 

2.   Cooperating Teacher Evaluation

· End-Term Evaluation:  Due the 15th week of the semester

_____________________

 1.   Self Evaluation 

2.   Cooperating Teacher Evaluation  

Course Grade and Recommendation for Certification
Minimum Student Requirements to Be Recommended for Certification (Grade of C)

1. Successfully complete the assigned period of student teaching (minimum of 16 weeks). 

2. Attain a satisfactory level of competency in the areas listed under “Course Objectives” 

3. Participate in evaluative conferences with the cooperating teacher and university supervisor.

4. Grades will be based on the above and include:  

Grade of A:  Earn a minimum of 70 checks in the Developing and Progressing without Concerns (D/P) and/or Proficient (P) columns on the Student Teacher Final Evaluation.   
Grade of B:  Earn a minimum of 60 checks in the Developing and Progressing without Concerns (D/P) and/or Proficient (P) columns on the Student Teacher Final Evaluation.   
Grade of C:   Earn a minimum of 50 checks in the Developing and Progressing without Concerns (D/P) and/or Proficient (P) columns on the Student Teacher Final Evaluation.  (based on a minimum 70% score to pass)
Grade of D or F:  Earn fewer than 50 checks in the Developing and Progressing without Concerns (D/P) and/or Proficient (P) columns on the Student Teacher Final Evaluation.  (No recommendation will be made for teacher certification if a grade of D is earned.)  
No Recommendation for Certification will be made if: 

A grade of  “D” or “F” will be issued if the student teaching experience results in any one of the following outcomes:

1.  A candidate earns fewer than 50 checks in the Developing and Progressing without Concerns (D/P) and/or Proficient (P) columns on the Student Teacher Final Evaluation.  (based on a minimum 70% score to pass)

2. The cooperating teacher does not recommend that the candidate continue in the program, and the NIU supervisor endorses this recommendation.

3. The candidate does not successfully complete the Minimal Student Requirements

4. The candidate’s student teaching experience is terminated by the school and endorsed by the NIU supervisor.

Guidelines for Unsatisfactory Student Performance

If an unsatisfactory performance is exhibited:   On rare occasions students do not work well in their student teaching setting.   For these reasons, guidelines have been established to protect the student, NIU, the cooperating school and the cooperating teachers involved in the student teaching experience.   Students can repeat the experience with permission should removal occur.  The FACS coordinator in consultation with the cooperating teacher, the NIU supervisor and student teacher has the right to terminate the student teacher experience when the performance is judged below standard. The following guidelines are to be followed when there is less than satisfactory performance as evidenced by a student teacher:  

A.   If the cooperating teacher has concerns about the progress and/or abilities of a student teacher, the university supervisor should be contacted immediately.   This is especially important if there is a concern prior to the first scheduled visit of the university supervisor.

B.   Following the initial contact of the cooperating teacher, the NIU supervisor will visit the student teaching site as soon as possible.  If she/he is unable to get to the school within the next three days, a telephone call will be made by the university supervisor to discuss the situation.

D.   From the point of initial contact stating concern about a student teacher, there will be observations and consultations among the NIU supervisor, the FACS coordinator and the cooperating teacher.   Should it be considered advisable, another teacher educator from the university may be consulted or asked to make an observation. 

E..  If there is a school-based coordinator for student teachers, the cooperating teacher may find it beneficial to consult with this person.   The school-based coordinator may be invited also to observe the student teacher.   The impressions of the school-based coordinator could help in communicating with the university supervisor and the cooperating teacher.

F. Documentation of observations of the student teacher’s behavior is imperative.  Once the cooperating teacher decides that the student teacher’s competencies are questionable, there should be continuous written evidence.  Evidence may include lesson plans, evaluations of teaching (using check lists or rating scales), and/or comments written in a “log book” by the cooperating teacher.  A copy of the cooperating teacher’s written comments are to be given to the student teacher.   All written evidence is to be given to the FACS coordinator.  At the end of the semester this information should be filed for a period of three years.

G.  Student teachers will be notified in writing of the severity of the situation before beginning of the 6th week of the student teaching experience indicating that credit may not be given for student teaching unless there is improvement in the performance level.     The written notification will summarize those areas where growth is needed and include suggestions for improvement.

If the decision is to give no credit for the student teaching experience then the student teacher is to be removed from the center.   Student teachers permitted to remain in the center after the 7thth week can expect to receive a satisfactory grade unless there are very unusual and sudden circumstances arise during the remaining weeks of the semester that would warrant removal.
