Diversity and Technology Standards









Program: Principal


	Diversity 
	ELCC Standards/Illinois State Standards
	Information about proficiencies illustrating adherence to these standards
	Assessments

	
	ELCC Standards (School Leader)
1.1  Develop vision

1.2  Promote vision

2.1  Promote positive school culture

3.1  Manage the organization

4.1  Collaborate with families/community

4.2   Respond to community interests and needs

5.2   Acts fairly

6.1   Understand the larger context

6.3   Influence the larger context
	Candidates must know and/or be able to do the following:  

1. Develop and articulate a vision that takes into account the diversity of learners and learners’ needs.
2. Draw on relevant student assessment, demographic, or other school data to devise and implement processes that focus on student learning or that impact the learning environment.
3. Assess school culture, analyze trends, and suggest appropriate strategies that capitalize on diversity of school community.
4. Interact with people who are culturally, racially, ethnically, and linguistically similar and different.
5. Examine their own beliefs, assumptions, and practices related to issues of diversity and its significance to school leadership and decision-making.
6. Collaborate with and advocate for all students and families in a diverse student population.

7. Dispositions:
· Demonstrates belief that all students can be academically successful.
· Able to advocate for improved programs, policies, and practices that promote equitable learning opportunities for all students.
· Willingness to take responsibility for equitable distribution of educational opportunities and outcomes for all students.
	LEEA 511 School Improvement Plan-Candidates assess a school’s vision, culture, demographics, and academic status and develop a school improvement plan for areas such as teaching, learning, professional development, assessment, etc. The diversity of the learning environment is the key factor to be considered in the development of this plan. Candidates are assessed on knowledge, skills, and dispositions using rubric aligned with ELCC standards 1-6, including those with specific mention of diversity (Proficiencies

# 1, 2, 3, 5).
LEEA 586 Data-driven decision making activity-Candidates submit a paper that shows their use of a variety of school data to analyze one school process/practice and its outcomes and design and implement a new strategy that focuses on improving outcomes.  Data are disaggregated in a number of ways, including by race, class, language, etc. and the new strategy is designed to focus on improvement of all groups. Using a rubric, candidates are assessed on their ability to communicate with all stakeholders, create an optimal learning environment with attention to equity, and ability to accommodate learners with diverse needs.  (Prof. # 2, 3, 5)
LEEA 535 Supervisor Behavior Personal Platform.  Candidates submit a personal leadership platform and are assessed on their ability to advocate for improved policies and practices that promote equitable learning outcomes for all students.  Also, they are assessed on their willingness to examine their own beliefs, assumptions regarding diversity and learning.  (Prof. # 5, 7)
LEEA 500 Dispositions Self assessment.  At the beginning of the program, candidates complete a dispositions self-assessment aimed at helping them learn more about leadership dispositions and possible areas of strengths and weaknesses related to issues of diversity, specifically those dealing with race, class, special needs, and other areas of difference.  (Prof. # 5, 6, 7)
LEEA 586 Field experience dispositions assessment.  Candidates are assessed on their beliefs about learning, ability to advocate for and be responsible for the learning of students from diverse populations, and their ability to interact with a diverse population.   (Prof. # 4, 5, 6, 7)
LEEA 586 Internship field experience.  Candidates are assessed on the activities and projects that demonstrate their understanding of the relevance of diversity to the learning environment and their role and responsibility to advocate for improved programs and practices that affect the learning of diverse groups of students. (Prof. # 1-7)

	Technology 

	Illinois State Standards (Principal)
2L  Recognize role of technology in promoting students’ learning and professional growth

2KK  Use technology, telecommunications, and information systems to enrich curriculum and instruction

3H   Knowledge of current technologies that support management’s functions

3P   Applies and assesses current technologies for school management and business procedures
	Candidates must know and be able to do the following:

1. Integrate technology to support productive systems for learning and administration using the Illinois Interactive Report Card and/or other electronic databases.
2. Apply technology to enhance their professional practice and to increase their own productivity and benefit others.
3.  Demonstrate understanding of the social, legal, and ethical issues related to technology.
	LEEA 520 Fiscal operations Excel Spreadsheet.  Candidates use a spreadsheet to provide evidence of effective and equitable use of human, fiscal, and material resources at the school level.  They are assessed on their ability to use an Excel spreadsheet as a tool in the management of information and business processes in the administration of a school. Also, technology use and accessibility appear as key resources/issues students must consider in this assignment. (Prof. # 2, 3)
LEEA 586 Creation of electronic portfolio.  Candidates demonstrate application of technology use via creation of electronic portfolio on Livetext. (Prof. #2)
LEEA 586 Data driven decision making activity.  Candidates use data from the online Illinois Interactive Report Card or other databases to analyze school systems and support specific strategies used in their decision-making.   (Prof. # 1, 2)
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